AGENDA REVIEW
COMMITTEE ON EDUCATION
September 18, 2013

Proposals/Grant Awards:

~No Proposal/Grants Awards This Month ~

Consultants/Contracted Services:

1.
2.

W

9.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

Pacific Educational Group, Inc., (PEG) — Equity Office

Communities in Schools Pittsburgh of Allegheny County (CISPAC) - School
Performance

Center of Life (Pittsburgh Fulton PreK-5) — School Performance
Systems 1-2-3 (Pittsburgh Beechwood PreK-5) — School Performance

Pacific Educational Group, Inc. (PEG) (Pittsburgh Brashear High School)
— School Performance

Specialized Education Services, Inc. (SESI) (Pittsburgh Westinghouse
Academy 6-12) — School Performance

Wesley Spectrum Services (Pittsburgh Westinghouse Academy 6-12) —
School Performance

Addison Behavioral Care (Pittsburgh Westinghouse Academy 6-12) —
School Performance

Sean McCaskill — School Performance

Beaver Valley Intermediate Unit - CIPD

DT Interpreting — ESL

Children’s Hospital of Pittsburgh of UPMC — Student Services
Family Resources — Student Services

Magee Womens Hospital — Student Services

Pittsburgh Action Against Rape (P.A.A.R.) — Student Services
Women's Center & Shelter of Greater Pittsburgh — Student Services
Matt Clifford — Office of Teacher Effectiveness

Ronald Ferguson — Office of Teacher Effectiveness

Jason Grissom — Office of Teacher Effectiveness

Susanna Loeb — Office of Teacher Effectiveness

Payments Authorized:

21.
22.
23.
24.

25.

26.

Greater Pittsburgh Literacy Council - ESL

Marianne O’Conner - CIPD

Loretta Pusateri — CIPD

Early Childhood Male/Fatherhood Involvement Committee — 2013 Events -
ECP

Teaching Channel Teams Annual Membership (Pittsburgh Brashear High
School) — School Performance

Double Tree Hotel — Office of Teacher Effectiveness
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AGENDA REVIEW
COMMITTEE ON EDUCATION
September 18, 2013

General Authorization:
27. Pennsylvania School Board Association (PSBA) Officer Vote — Law Office Page 11

28. A+ Schools Memorandum of Understanding — Equity Office Page 11

29. Partnership Renewal with the Challenge Program, Inc. (TCP) — School Page 11-12
Performance

30. Partnership Renewal with All About Achievement Inc. Page 12

31. Partnership with Allegheny County Department of Human Services (DHS) Page 12-13
and the Allegheny County Children’s Roundtable (ACCR) — Pittsburgh King
PreK-8 and Pittsburgh Manchester PreK-8 — Students Services

32. Partnership with Youth Futures Commission (YFC), United Way of Allegheny Page 13
County (UWAC), and Mentoring Partnership of Southwestern Pennsylvania
(MP) for Be A 6" Grade Mentor — Student Services

33. Partnership with UPMC Shadyside Hospital — Expand on Current Page 13-14
Partnership (Pittsburgh Westinghouse Academy 6-12, Pittsburgh
Milliones 6-12, and Pittsburgh CAPA 6-12) — Student Services

34. Pittsburgh Westinghouse Academy 6-12 — Associate Member of District Page 14
7/\WPIAL Football for the 2014-2015 School Year — Student Services

35. Host National Experts for an Attendance Conference (Principals, Page 14
Counselors, Central Office Staff, and Other Administrators) — Student
Services

36. Teacher-Led Conference (Advancing Student Achievement) — Office of Page 14-15

Teacher Effectiveness
37. Donation from the Pittsburgh Pirates to Pittsburgh Spring Hill K-5 — School Page 15

Performance
38. AMENDMENT - New York University (NYU) — Metropolitan Center for Page 15-16
Urban Education (Pittsburgh Perry High School) — School Performance
39. AMENDMENT - Title | Non-Public-Allegheny Intermediate Unit #3 Page 17-18
40. AMENDMENT - Title | Non-Public-Mt. Oliver Intermediate Unit #2 Page 18-19

Page 2 of 2



AGENDA REVIEW
COMMITTEE ON EDUCATION
September 18, 2013

DIRECTORS:

The Committee on Education recommends the adoption of the following resolutions, that the
proper officers of the Board be authorized to enter into contracts relating to those resolutions
and that authority be given to the staff to change account numbers, the periods of performance,
and such other details as may be necessary to carry out the intent of the resolution, so long as
the total amount of money carried in the resolution is not exceeded. Except that with respect to
grants which are received as a direct result of Board action approving the submission of
proposals to obtain them, the following procedures shall apply: Where the original grant is
$1,000 or less, the staff is authorized to receive and expend any increase over the original grant.
Where the original grant is more than $1,000, the staff is authorized to receive and expend any
increase over the original grant, so long as the increase does not exceed fifteen percent (15%)

of the original grant. Increases in excess of fifteen percent (15%) require additional Board
authority.

Proposals/Grant Awards

~No Proposal/Grants Awards This Month ~

Consultants/Contracted Services

RESOLVED, That the Board authorizes its proper officers to enter into contracts with the
following individuals for the services and fees set forth in items 1 through 20, inclusive.

1. Pacific Educational Group, Inc. (PEG) — Equity Office

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with Pacific Educational Group, Inc., (PEG). The
closing of racial disparities is not only a priority of the District's Reform Agenda, but is also a
requirement of the District's Conciliation Agreement with the Advocates for African American
youth in the Pittsburgh Public Schools. Central to achieving educational equity is the
development of and strong support for district leaders who serve as the guiding coalition to
ensure successful system-wide equity transformation. PEG will facilitate 5 full-day seminars
during the 2013-14 school year with members of the Superintendent's Cabinet . This
professional learning is focused on deepening our understanding of race and equity, as well
as on developing and then guiding the implementation of the District's Equity
Transformation Plan. This training will also develop and prepare our leadership team to
examine district policies, practices, programs, structures, climate, and culture to identify
barriers to equity and excellence, and lead systemic change efforts that results in high levels
of achievement for all students.

The operating period shall be from November 1, 2013 through June 30, 2014. The rate of
payment shall be through a quarterly itemized bill and the total contract amount shall not
exceed $37,500 from account line 4020-010-2370-330.
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2. Communities in Schools Pittsburgh of Allegheny County (CISPAC) - School
Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Communities In Schools Pittsburgh of Allegheny
County (CISPAC) at Pittsburgh Arsenal 6-8. CISPAC establishes partnerships between
service agencies, corporations, foundations and the community with schools to effectively
address the vital non-educational resources and services that low-income and
disadvantaged youth need to succeed in obtaining an education. Through this program,
partnerships are built, bringing comprehensive resources and services such as after-school
programs, food, clothing, school supplies, parent involvement activities, ESL programs,
health and dental care onto the school campus to help meet the non-academic needs of
children in low-income areas. CISPAC uses existing resources efficiently and leverages
funding to effectively provide students with the CIS Five Basics: A one-on-one-relationship
with a caring adult; A safe place to learn and grow; A healthy start and a healthy future; A

marketable skill to use upon graduation; and a chance to give back to peers and
community.

The operating period shall be from October 1, 2013 through June 30, 2014. The total
contract shall not exceed $15,000 from account line 6298-624-3210-599.

3. Center of Life (Pittsburgh Fulton PreK-5) - School Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Center of Life for an in school program for up to
eighty-five (85) Pittsburgh Fulton PreK-5 students in grades 3 and 5. The program is The
Kreating Realistic Urban New School Knowledge (KRUNK) Movement. Students will have
the opportunity to learn about instrumental music and dance, and the engineering aspects
of a performance. The KRUNK Movement organization will provide the staff and equipment
to operate the program. The program will address artistic concepts, academics and impact
student thinking around behavior and social issues. This program will also be used as a
tool to bring families together from different communities for performances at our school.
We want to create for each child and family; a sense of belonging, significance to the school

community, and security that they are in a safe learning environment with people who care
about them.

The operating period shall be from September 26, 2013 through June 12, 2014. The total
contract amount shall not exceed $10,000 from account line 4134-297-5900-840.

4. Systems 1-2-3 (Pittsburgh Beechwood PreK-5) — School Performance

RESOLVED, RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to renew the contract with System 1-2-3. System 1-2-3 will
provide Pittsburgh Beechwood PreK-5 eight hours of technical assistance in developing
and implementing an effective school wide behavior management system and 8 hours of
support in training teachers in preventing and managing challenging behaviors through
meetings, observations and feedback. System 1-2-3 will also provide 8 hours to develop
and present parent workshops to assist parents in supporting Promise Ready behaviors.
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The operating period shall be from September 26, 2013 through June 30, 2014. The total
contract amount shall not exceed $3,000 from account lines 4105-624-1100-599 (Teacher
Professional Development $2,000), and 4105-16U-3300-329 (Parent Workshops $1,000).

. Pacific Educational Group, Inc. (PEG) (Pittsburgh Brashear High School) — School
Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with Pacific Educational Group, Inc. (PEG) to provide
CARE Team coaching for Pittsburgh Brashear High School. Pittsburgh Brashear High
School will continue to serve as a Beacon School for the District by embracing intensive
acceleration to achieve racial equity transformation. Supported by partners at Pacific
Education Group (PEG), the Beacon School concept is about creating a space for our
principals and our school-based equity team to continue our work to accelerate the equity
transformation process. Through intensive, targeted training and on-site coaching, the
school will be supported in fully integrating three essential elements of Peg's Equity
Framework: leadership, learning and teaching, and family/community empowerment. This
will support a shared belief system and values, teachers as leaders and resources to each

other, a commitment to ongoing growth and development and a data-driven approach to
decision making.

The operating period shall be from September 26, 2013 through June 30, 2014. The total
contract amount shall not exceed $38,500 from account line 4329-19M-2271-324.

. Specialized Education Services, Inc. (SESI) (Pittsburgh Westinghouse Academy 6-12)
- School Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Specialized Education Services, Inc. (SESI) at
Pittsburgh Westinghouse Academy 6-12. They will work on creating a positive teaching
and learning environment in our schools is fundamental to student academic success. If
Pittsburgh Westinghouse Academy 6-12 is not safe and orderly then teachers cannot
teach and children won't learn. We need to set and support expectations for habits that
promote success along with modeling and teaching students the appropriate behaviors for
school and learning. In order to learn how to better establish a positive school culture at
Pittsburgh Westinghouse Academy 6-12, there will be three full-time staff to assist with
the implementation of the SESI behavior management model. This model is based on
creating a positive peer culture that celebrates and promotes student empowerment. SESI
staff will also play a vital role in the day to day operations of ensuring that students and staff
are successful behaviorally and academically.

The operating period shall be from September 26, 2013 through September 30, 2014. The
total contract amount shall not exceed $225,000 from account line 4327-19M-2160-330.

. Wesley Spectrum Services (Pittsburgh Westinghouse Academy 6-12) — School
Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Wesley Spectrum Services for the
implementation of atherapeutic support model at Pittsburgh Westinghouse Academy 6-12.
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The model and accompanying services being proposed will improve upon the existing
'‘therapeutic classroom model' by adding a 'team' of school-based mental health
professionals, case managers and clinical oversight in the school setting. This approach
strengthens the continuum of supports that students with emotional support needs and
IEP's will receive at Pittsburgh Westinghouse Academy 6-12 by providing improved
continuity in care, a 'team' approach and more efficient access to other systems of care and
help. Teachers and students will receive 'in the moment' support from a 'mental health team'’
as opposed to only one school-based therapist. This model will focus on the incoming sixth
graders at Pittsburgh Westinghouse Academy 6-12 along with students in grades seven
and eight with similar needs. It is critically important to have the appropriate resources in
place at Pittsburgh Westinghouse Academy 6-12 so that the transition from grade to
grade is a smooth, safe and productive one.

The operating period shall be from September 26, 2013 through June 30, 2014. The total
contract amount shall not exceed $189,278.71 from account line 4327-19M-2160-330.

. Addison Behavioral Care (Pittsburgh Westinghouse Academy 6-12) — School
Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with Addison Behavioral Care at Pittsburgh
Westinghouse Academy 6-12 (previously approved by the Board on August 22, 2012).
They will be coordinating effort towards the implementation of the Title 1 School
Improvement Grant which requires the provision of social/emotional/behavioral support
services. Using our District's Student Assistance Program (SAP) model, we will provide a
continuum of services for our students, while strengthening, enhancing and improving the
targeted schools' efforts towards increasing academic performance. Services will be
provided through the use of the Botvin LifeSkills research-validated prevention program.
The Addison Behavioral Care will work intensively with Pittsburgh Westinghouse
Academy 6-12 by participating on the SAP team, providing classroom prevention education
focusing on lessons that increase protective factors and academic performance, and
decrease risk for school failure, facilitate skill-building groups to remove problem
behaviors/habits, and mediate issues between or among students by meeting with them
individually or in small groups. Parent engagement, participation in school-wide activities
and assistance with crisis management will also be provided.

The operating period shall be from October 1, 2013 through September 30, 2014. The total
contract amount shall not exceed $81,709.08 from account line 4327-19M-2160-330.

. Sean McCaskill - School Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Sean McCaskill. He will provide school-based
professional development to teachers at Pittsburgh Milliones 6-12 for individualized
behavior management, social skills development and relationship building strategies with at
risk students. Mr. McCaskill will be an instrumental partner who has a proven track record
in the City of Pittsburgh in rehabilitating at risk youth socially and emotionally who have
been referred to the shelter/group home system. He has successfully worked with marginal
youth who are disconnected from school culture and tend not to participate.
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Mr. McCaskill's services would include student-to-staff conferencing to facilitate school
performance and behavior change, individual behavior management coaching support to
teachers, de-escalation following critical community incidents, small-skill building group
facilitation focusing on "Promise-Readiness" and problem solving, individual student support
meetings that promote personal growth, and other assistance that the principal sees as
necessary to promote school-wide safety.

The operating period shall be from October 1, 2013 through June 30, 2014. Professional
development will occur twice per month at a rate of $1,000 per day. The total contract
amount shall not exceed $18,000 from account line 4309-26T-1190-329.

Beaver Valley Intermediate Unit — CIPD

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with the Beaver Valley Intermediate Unit. As a
mandate of the Keystones to Opportunity (KtO) Grant, PPS is required to provide all ELA
teachers, including PSE and ESL, from targeted grade levels (36", 9™-11") online
professional development courses. These courses are managed through the Beaver Valley
Intermediate Unit and PPS pays a fee to utilize the professional development courses. The
online sessions will be moderated by the PPS KtO Literacy team who has been trained to
be facilitators by Instructional Technology experts under the direction of PDE. The courses
provide a collaborative setting where PPS teachers acquire effective literacy strategies,
apply to the classrooms, share results with peers, and discuss with the whole group. During
the 2013-14 school year, there will be two online courses that require an average of 7.5
hours per course to complete. The titles of the sessions are as follows: (1) Higher Order

Thinking and (2) Student Engagement. KtO Funds have been allocated to pay for these
courses.

The operating period shall be from October 1, 2013 through June 1, 2014. The total
contract amount shall not exceed $32,000 from account lines 4001-17U-2271-125
($15,000), 4002-17U-2271-125 ($7,000), and 4003-17U-2271-125 ($10,000).

DT Interpreting — ESL

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with DT Interpreting for ESL learners and families.
Services will be available at Pittsburgh Arsenal PreK-5, Pittsburgh Banksville K-5,
Pittsburgh Concord PreK-5, Pittsburgh Minadeo PreK-5, Pittsburgh Beechwood K-5,
Pittsburgh Aliderdice High School, Pittsburgh Brashear High School, Pittsburgh
Arsenal 6-8, Pittsburgh South Hills 6-8, Pittsburgh Colfax K-8, and Pittsburgh
Greenfield K-8 these are English as Second Language regional sites and have a need for
language communication services. During emergency situations, it is essential for the
school to be able to communicate effectively with parents. DT Interpreting offers
interpreting services in 150 languages over the telephone. The schools will be able to call
a toll free number, request the needed language, and conduct a three way call with the
interpreter, parent and school official.
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The operating period shall be from September 30, 2013 through June 2014. DT
Interpreting's rate of pay is $1.59 per minute and they are waiving all other fees. Services

will be used up to 30 minutes per month and the total contract amount shall not exceed
$2,500.

Children’s Hospital of Pittsburgh of UPMC - Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with Children's Hospital of Pittsburgh of UPMC. This is
a continuation of family support programming, as required by the ELECT (Education
Leading to Employment and Career Training) Fatherhood Initiative grant which was
approved in July 2013. Children's Hospital will provide educational health and wellness
programs to teen parents and their families participating in the ELECT Fatherhood Initiative
Program. Children's Hospital Community Education Department will also provide health
education and wellness presentations to middie grades and high schools by school request.
Schools may schedule classroom, group and after school program activities. (See
companion consultant/contracted services items #13, 14, 15, and 16).

The operating period shall be from October 1, 2013 through June 30, 2014. The total
contract amount shall not exceed $4,000 from account line 4000-21U-1190-329.

Family Resources — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with Family Resources. This is a continuation of family
support programming, as required by the ELECT (Education Leading to Employment and
Career Training) Fatherhood Initiative grant which was approved in July 2013. Family
Resources will provide group-based after school parenting education to students enrolled in
the ELECT Teen Parent Program. They will also offer peer support groups, conduct home
visits and outreach to pregnant and parenting teens and provide in-home intervention to
families in crisis. Teen parents will have the opportunity to attend parenting education and
camp experiences at the Family Retreat Center Camp. (See companion
consultant/contracted services items #12, 14, 15, and 16).

The operating period shall be from October 1, 2013 through June 30, 2014. The total
contract amount shall not exceed $7,000 from account line 4000-21U-1190-329.

Magee Womens Hospital — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with Magee Womens Hospital. This is a continuation
of educational support programming, as required by the ELECT (Education Leading to
Employment and Career Training) grant which was approved in July 2013. The Women's
Center & Shelter of Greater Pittsburgh will present classroom workshops to all high schools
and middle grades requesting the program. Individual counseling and group work with
students will be available to students enrolled in the ELECT Teen Parenting Program.
Training will also be provided for the ELECT Teen Parenting Program staff. (See
companion consultant/contracted services items #12, 13, 15, and 16).
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The operating period shall be from October 1, 2013 through June 30, 2014. The total

contract amount shall not exceed $12,000 from account lines 4000-20U-1190-329 ($9,169)
and 400-20U-1191-329 ($2,831).

Pittsburgh Action Against Rape (P.A.A.R.) — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with Pittsburgh Action Against Rape (P.A.A.R.). Thisis
a continuation of the Sexual Harassment Prevention and Sexual Violence Prevention
Programs, as required by the ELECT (Education Leading to Employment and Career
Training) grant which was approved in July 2013. Pittsburgh Action Against Rape will
present classroom workshops and programs on Sexual Harassment Prevention and
Building Healthy Relationships in middle grades and secondary schools in support of our
District's Sexual Harassment Policy. Additional skill building groups will be provided on
building respectful, healthy, and safe relationships with peers. Pregnant and Parenting
Teens enrolled in the ELECT program will participate. Individual and small group counseling
will be provided to students identified as needing additional support. (See companion
consultant/contracted services items #12, 13, 14, and 16).

The operating period shall be from October 1, 2013 through June 30, 2014. The total
contract amount shall not exceed $22,000 from account lines 4000-20U-1190-329 ($16,812)
and 4000-20U-1191-329 ($5,188).

Women’s Center & Shelter of Greater Pittsburgh — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with the Women's Center & Shelter of Greater
Pittsburgh. This is a continuation of educational support programming, as required by the
ELECT (Education Leading to Employment and Career Training) grant which was approved
in July 2013. The Women's Center & Shelter of Greater Pittsburgh will present classroom
workshops to all high schools and middle grades requesting the program. Individual
counseling and group work with students will be available to students enrolled in the ELECT
Teen Parenting Program. Training will also be provided for the ELECT Teen Parenting
Program staff. (See companion consultant/contracted services items #12, 13, 14, and 15).

The operating period shall be from October 1, 2013 through June 30, 2014. The total
contract amount shall not exceed $15,000 from account lines 4000-20U-1190-329 ($11,462)
and 4000-20U-1191-329 ($3,538).

Matt Clifford — Office of Teacher Effectiveness

RESOLVED, That the Board of Director of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Matt Clifford. In 2014-15 school districts will be
required to implement evaluation systems for school leaders that include combined
measures as a condition of the Pennsylvania Department of Education's Act 82 legislation.
In order to assist the District to develop these measures, we will facilitate a convening of
national experts who will serve as members of a technical committee Dr. Matthew Clifford
has managed several research studies that measure school leader effectiveness and will
serve as a member of the advisory committee.
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He is expected to attend a one day meeting in October 2013 where he will provide input
about the reliability and validity of measures that will be included in the school leader
effectiveness measures. Additionally Dr. Clifford will provide suggestions for improving the
proposed models, as well as be available for consultations following the October meeting.

The operating period shall be from October 1, 2013 through December 31, 2013. For his
participation in this work, Dr. Clifford will receive an honorarium in the amount of $2,000 plus
travel expenses that have been estimated to be $1,533. The total contract amount shall not
exceed $3,533 from account line1310-16N-2810-330. (See  companion
consultants/contracted services items #18, 19, and 20).

Ronald Ferguson — Office of Teacher Effectiveness

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Ronald Ferguson. In 2014-15 school districts will
be required to implement evaluation systems for school leaders that include combined
measures as a condition of the Pennsylvania Department of Education's Act 82 legislation.
In order to assist the District to develop these measures, we will facilitate a convening of
national experts who will serve as members of a technical advisory committee. Dr. Ronald
Ferguson leads the Tripod Project that assesses student's perceptions of the classroom and
school climate. He will assist in developing measures, scores, and analysis related to the
Tripod assessment. This work will assist the District to develop combined measures for
principal evaluation that are vaild and reliable. Additionally, Dr. Ferguson will provide
suggestions for improving proposed models, as well as be available for consultations.

The operating period shall be from October 1, 2013 through December 31, 2013. For his
participation in this work, Dr. Ferguson will receive an honorarium in the amount of $2,000
for his participation in this work. The total contract amount shall not exceed $2,000 from

account line 1310-16N-2810-330. (See companion consultants/contracted services items
#17, 19, and 20).

Jason Grissom — Office of Teacher Effectiveness

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Jason Grissom. In 2014-15 school districts will
be required to implement evaluation systems for school leaders that include combined
measures as a condition of the Pennsylvania Department of Education's Act 82 legislation.
In order to assist the District to develop these measures, we will facilitate a convening of
national experts who will serve as members of a technical committee. Dr. Jason Grissom
has authored several research studies that address school leader effectiveness measures
and will serve as a member of the advisory committee. He is expected to attend a one day
meeting in October 2013 where he will provide input about the reliability and validity of
measures that will be included in the school leader effectiveness measures. Additionally Dr.
Grissom will provide suggestions for improving the proposed models, as well as be available
for consultations following the October meeting.

The operating petiod shall be from October 1, 2013 through December 31, 2013. For his
participation in this work, Dr. Grissom will receive an honorarium in the amount of $2,000
plus travel expenses that have been estimated to be $1,533.
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The total contract amount shall not exceed $3,533 from account line 1310-16N-2810-330.
(See companion consultants/contracted services items #17, 18, and 20).

Susanna Loeb — Office of Teacher Effectiveness

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Susanna Loeb. In 2014-15 school districts will
be required to implement evaluation systems for school leaders that include combined
measures as a condition of the Pennsylvania Department of Education's Act 82 legislation.
In order to assist the District to develop these measures, we will facilitate a convening of
national experts who will serve as members of a technical advisory committee. Dr. Susanna
Loeb has authored several research studies that address school leader effectiveness
measures and will serve as a member of the advisory committee. She is expected to attend
a one day meeting in October 2013 where she will provide input about the reliability and
validity of measures that will be included in the school leader effectiveness measures.
Additionally Dr. Loeb will provide suggestions for improving the proposed models, as well as
be available for consultations following the October meeting.

The operating period shall be October 1, 2013 through December 31, 2013. For her
participation in this work, Dr. Loeb will receive an honorarium in the amount of $2,000 plus
travel expenses that have been estimated to be $1,533. The total cost of this contract shall
not exceed $3,533 from account line 1310-16N-2810-330. (See companion
consultants/contracted services items #17, 18, and 19).

Payments Authorized

RESOLVED, That the Board authorize payments in the amounts set forth below to the following
individuals, groups, and organizations, including School District employees and others who will

participate in activities of the School District to provide services, as described in items 21
through 26, inclusive.

21.

22.

Greater Pittsburgh Literacy Council —ESL

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to make payment to the Greater Pittsburgh Literacy Council (funds from the
KTO grant). They will offer on-site classes to the parents of Pittsburgh Concord PreK-5
students whose first language is not English. The focus of the classes will be on improving
English language skills, but will include acculturation and referral services. English language
skills will be taught in the contexts of parenting and navigating the American school system.
Because of the increased English proficiency the classes will provide, parents will be better
able to assist their children with homework and other school projects. The ESL department
is seeking a partnership with the Greater Pittsburgh Literacy Council since outreach to
parents, caregivers, and community stakeholders are embedded within the grant.

The total payment amount shall not exceed $13,580 from account line 4001-17U-2271-324.

Marianne O’Connor — CIPD

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its

proper officers to make payment to Marianne O' Connor, retired (July 2013) math
Curriculum Coordinator.
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Ms. O' Connor's support is needed to assist with the implementation of the Common Core
State Standards in grades 6-12. Her primary focus will be on middle school core curriculum
implementation; her secondary focus will be on developing and reviewing assessments.
Other duties will include developing webinars for teachers and supporting curriculum writers.
This is the first year that Common Core curriculum will be fully implemented in grade 6. |t
will be partially implemented in grades 7 and 8, fully implemented in these grades in 2014-
15. Successful implementation of this curriculum will ensure students are ready for
Common Core aligned PSSAs as well as the Algebra Keystone in high school.

The total payment amount shall not exceed $12,000 from account line 4600-010-2270-323.
Ms. O'Connor will be paid $12,000 for 35 days of work from September 26 2013 to June 9
2014. Payment is determined by work products, which will include curriculum units,
assessments and webinars.

Loretta Pusateri — CIPD

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to make payment to Loretta Pusateri, a retired PPS and national board
certified elementary teacher to assist the Literacy Department in writing curriculum aligned
to the Common Core State Standards. Ms. Pusateri is a distinguished reading teacher as
evidenced by her classroom practice being videotaped and used to train teachers and
administrators as part of RISE professional development sessions. Her expertise and
experience is needed to support the curriculum writing specific at the third grade level.

The total payment amount shall not exceed $6,000 from account line 4001-17U-2271-323.
Payment is determined by work product, which will include three total units. This work will

occur during the 2013-2014 school year and she will work under the supervision of Lisa
Yonek.

Early Childhood Male/Fatherhood Involvement Committee - 2013 Events — ECP

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its

proper officers to make payments for the following events sponsored by the Early Childhood
Male/Fatherhood Involvement Committee:

¢ Fall Family Kick-off Event
¢ Walk Your Child to School Week

These events will be held between October 1, 2013 and November 30, 2013. The total
payment amount shall not exceed $2,600 from account lines 4801-19V-1802-599 ($750),

4801-19V-1802-610 ($850), and 4801-19V-1802-635 ($1,000). Both of these activities
started in 2006.

Teaching Channel Teams Annual Membership (Pittsburgh Brashear High School) —
School Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to make payment for the membership of the Teaching Channel Teams online
video-based professional development tool at Pittsburgh Brashear High School.
Teaching Channel Teams is a private collaboration platform for schools, districts, and
education organizations enabling teachers and teacher leaders to work together.
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At the center of Teach Teams is a rich library of high-quality videos that you can add to and
customize. Teach Teams helps teachers to learn new instructional strategies, try them in
their own classrooms, and reflect on their practice in a safe, secure environment with the
goal of improving student learning. The Teaching Channel Teams membership will allow
our teachers to upload their teaching videos and share with their colleagues as part of their
professional learning community activities.

The total payment amount shall not exceed $6,950 from account line 4329-329-3210-599.

Double Tree Hotel — Office of Teacher Effectiveness

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to make payment to Double Tree Hotel, which will serve as the host site of
the inaugural gathering of highly effective educators and teachers leaders November 22-23,
2013. The costs shall include hotel rooms, food, parking, and meeting space. (See
companion general authorization item #36).

The total payment amount shall not exceed $48,300 from account lines 1311-16N-2831-441
($28,900) and 1311-16N-2831-635 ($19,400).

General Authorization

RESOLVED, That the Board authorizes its proper officers to approve the following actions as
set forth in items 27 through 40, inclusive.

27.

28.

29.

Pennsylvania School Board Association (PSBA) Officer Vote — Law Office

PLACEHOLDER: RESOLVED, That the Board of Directors of the School District of
Pittsburgh direct its proper officers to comply with the Bylaws of the Pennsylvania School
Board Association (PSBA)(PSBA Bylaws, Article IV; Section 6), to cast a ballot electronically
for the following candidates for PSBA Office no later than September 30, 2013

e President-Elect: TBD
e Vice President: TBD
o

Treasurer: TBD
At-Large Representative (West): TBD

A+ Schools Memorandum of Understanding - Parent Nation Initiative — Equity Office

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a Memorandum of Understanding (MOU) with A+ Schools to
support their Parent Nation initiative "Advancing Systems Change through Parent
Leadership". The purpose of this program is to focus on strengthening parent-school
parinerships with an emphasis on engaging underrepresented families. The MOU shall be
effective from October 1, 2013 through October 1, 2014. There is no cost to the District.
(See attached Memorandum of Understanding for terms and conditions).

Partnership Renewal with The Challenge Program, Inc. (TCP) — School Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to partner with The Challenge Program, Inc. (TCP).
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TCP is specifically designed to build a bridge between students in high school and the
business community by providing incentives to students for successes they achieve while in
school. The Challenge Program, Inc. partners with businesses to motivate students both in
and out of the classroom. This partnership creates good habits in students and provides
tangible results to business for their contribution. This program also connects students to
local career opportunities. High School students are encouraged to perform well and are
rewarded in the following 5 (five) categories:

e Academic Improvement - demonstrating hard work.
Attendance - acknowledging dedication.
Community Service - indicating the willingness to give back.
Academic Excellence - signifying top performance.

STEM (Science, Technology, Engineering and Match) - signifying top performance in
these categories.

TCP will reward each participating student $200 for his or her efforts. All awards will be
distributed by TCP directly to the students. The secondary schools within the Pittsburgh
Public Schools who have opted to participate in the program for the 2013-2014 school year
are: Pittsburgh Allderdice High School, Pittsburgh Brashear High School, Pittsburgh
CAPA 6-12, Pittsburgh Carrick High School, Pittsburgh Milliones 6-12, Pittsburgh
Obama 6-12, Pittsburgh Perry High School, Pittsburgh Science & Technology
Academy 6-12, and Pittsburgh Westinghouse Academy 6-12.

Partnership Renewal with All About Achievement Inc. and Dr. Karen Hessel - School
Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the partnership agreement with All About Achievement, Inc. and Dr.
Karen Hessel (President of All About Achievement, Inc.) to support our efforts to improve
the academic achievement of students at Pittsburgh Weil PreK-5, Pittsburgh Miller PreK-
5, and Pittsburgh Milliones 6-12. These services will be at no cost to the District and will
include: Leadership Support and Coaching, Professional Development for certificated staff,
and Implementation Monitoring and data and project reviews. Activities will include, but are
not limited to analysis of student status in regard to proficiency levels and identification of
focus areas for 2013-2014. Teachers will be provided professional development in regard
to the implementation of Common Core Standards. This effort will include a Parent Meeting
sponsored by the Hill District Education Council. Meetings with District Curriculum staff will
be held to ensure alignment with District support already at the schools. The approximate

value is estimated at $50,500. The operating period shall be from August 25, 2013 to June
25, 2014.

Partnership with Allegheny County Department of Human Services (DHS) and the

Allegheny County Children’s Roundtable (ACCR) - Pittsburgh King PreK-8 and
Pittsburgh Manchester PreK-8 — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to continue our partnership with Allegheny County Department of Human
Services (DHS) and the Allegheny County Children's Roundtable (ACCR) a branch of the
PA Supreme Court's statewide roundtable system to develop and implement a model

truancy program as an alternative approach to truancy prevention and intervention at
Pittsburgh King PreK-8 and Pittsburgh Manchester PreK-8.
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This program was piloted during the 2012-2013 school year and will continue in its original
form for the 2013-2014 school year. A Student Outreach Specialist hired by DHS will serve
to facilitate a link between the student, family, and school. The Student Outreach Specialist
will assist school social worker and/or guidance counselor to assess the underlying needs of
the students relating to attendance/truancy issues and coordinate social and community
services for those students and their families in order to support school services and
consistent attendance. This model is an effective means of diverting families from the
magisterial process when appropriate. Best practices will be shared with all schools
throughout the school year. This item is no cost to the District.

Partnership with Youth Futures Commission (YFC), United Way of Allegheny County
(UWAC), and Mentoring Partnership of Southwestern Pennsylvania (MP) for Be A 6™
Grade Mentor — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a fifth year of partnership with Youth Futures Commission
(YFC), United Way of Allegheny County (UWAC), and Mentoring Partnership of
Southwestern Pennsylvania (MP) for Be A 6" Grade Mentor. Be A Middle School Mentor is
a city-wide initiative designed to build students’ Promise-Readiness and career awareness
through one-on-one relationships with caring adult mentors. UWAC will fund the $600K+
project through The Heinz Endowments, Grable Foundation, Simpson Family Foundation,
Gott Family Foundation and ALCOA grants and UWAC's Community Impact Fund.

The duties of each organization are outlined in a non-monetary Memorandum of
Understanding (attached). Primary responsibilities are as follows: PPS recruits students,
provides space, and designates a liaison at each school; YFC convenes city-wide leaders
and promotes the project; UWAC recruits mentors, funds and oversees mentoring agencies,
and evaluates the project annually; and MP trains mentors. PPS and UWAC develop the
mentoring materials. The finalized MOU shall include only those terms and conditions
approved by the Solicitor. Mentors meet with students weekly for 45 minutes from October -
May. All mentors must provide clearances and attend trainings prior to being matched. The
goal is to match 200 new 6th graders with mentors in School Year 2013-2014. Additionally,
with proper permissions, returning students have the opportunity to participate in activities
beyond those provided at schools and supervised by PPS. Since 2011-2012, over 1,000
individuals have served or continue to serve as mentors to a Middle School student, which
has been the region's largest mentor initiative. (See attached Memorandum of
Understanding for terms and conditions).

Partnership with UPMC Shadyside Hospital - Expand on Current Partnership
(Pittsburgh Westinghouse Academy 6-12, Pitisburgh Milliones 6-12, and Pittsburgh
CAPA 6-12) — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to expand an existing partnership with UPMC Shadyside Hospital to provide
sexuality education programming in Pittsburgh Westinghouse Academy 6-12, Pittsburgh
Milliones 6-12, and Pittsburgh CAPA 6-12. The Promoting Health Among Teens
curriculum, which was created by Temple University in collaboration with the PA
Department of Health is aligned with and meets the SIECUS (Sexuality Information and
Education Council of the United States) guidelines for comprehensive sexuality.
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The program provides comprehensive programming for middle school and ninth grade
students and collaborates with on-site administrators to facilitate scheduling of classes to
complement the health curriculum.  The program focuses on providing students with
awareness, positive role models and communication skills, which will help them to respond
assertively when they are pressured to have sex or are targets of interpersonal violence.

A unique feature of the program is the use of 11th and 12th grade high school students who
are trained, supervised and paid to implement all classroom sessions. They gain valuable
work experience, leadership skills, and experience the rewards of community service. This
aspect of the program has enhanced support and visibility of the program. Last year, the
program served 225 students; 550 students are targeted in 13-14.

Pittsburgh Westinghouse Academy 6-12 — Associate Member of District 7/WPIAL
Football for the 2014-2015 School Year — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to approve Pittsburgh Westinghouse Academy 6-12 in becoming an
associate member of District 7/WPIAL in the sport of Football for the 2014-2015 school year.
Over the last 3 years Pittsburgh Westinghouse Academy 6-12 football team has
averaged 23 players and the 3 year average of the other schools playing football in the City
League is 50 players. As smaller High Schools have closed (Peabody, Oliver, Langley) it
has reduced the number of teams Pittsburgh Westinghouse Academy 6-12 can compete
against. Moving to the WPIAL will allow Pittsburgh Westinghouse Academy 6-12 to
compete against schools with similar enrolilment and participation in the sport of football.
This request is at no cost to the School District.

Host National Experts for an Attendance Conference (Principals, Counselors, Central
Office Staff, and Other Administrators) — Student Services

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to host several experts on attendance to work with Principals, Counselors,
Central Office Staff, and/or other administrators on October 9, 2013 in conjunction with a
county-wide attendance conference which will take place on October 10, 2013. The time
with these national experts will be to discuss strategies for improving attendance, including
communication with families and students, in-and out-of-school responses to attendance
patterns, and programmatic responses to attendance barriers. We expect that there will be
no cost to the District; however any costs incurred will be paid for from the College
Readiness Indicator Systems Grant.

Teacher-Led Conference (Advancing Student Achievement) — Office of Teacher
Effectiveness

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to approve the Office of Human Resources, CIPD, and a group of
approximately 20 PPS teachers to coordinate a gathering of approximately 200 highly
effective teachers and teacher leaders: teachers whose performance was identified as
Distinguished in 2012-13, current Career Ladder teachers, and teachers who participated in
the ECET2 conference in March 2013. The teacher-led conference, which will be held on
November 22-23, 2013 on non-school time, will provide an opportunity for teachers to be
empowered and inspired as educators in advancing student achievement.
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This gathering will increase the pool to teachers wiling to lead teacher-facilitated
professional development, providing a key support to teachers in their professional growth. It
will also recognize teaching as a valued profession where those choosing it deserve

opportunities to grow their practice, network with colleagues, and be treated as
professionals.

FINALLY RESOLVED, That the Board thanks the Buhl Foundation for its contribution of
$50,000 in support of the planning and implementation of this PPS teacher-led gathering.
The Board accepted these funds on December 15, 2009 (item #2). Other funding sources
shall include the District's Bill and Melinda Gates Foundation Grant ($12,000) and Teacher
Incentive Fund Grant ($8,000). The total cost of this gathering shall not exceed $70,000.
(See companion payment authorized item #26).

Donation from the Pitisburgh Pirates to Pittsburgh Spring Hill K-5 — School
Performance

RESOLVED, That the Pittsburgh Board of Education authorizes the District's proper officers
to accept a donation of $20,000 from the Pittsburgh Pirates to Pittsburgh Spring Hill K-5
as part of the festivities surrounding the Pirates' annual Roberto Clemente Day. Funds will
provide the school with the ability to purchase a class set of 35 iPads and sync station. In
addition, the donation includes a baseball book bag for each child, as well as Pirates T-
Shirts, Pirates caps, and a Clemente Book for each child. The donation will be presented to
the school on September 17, 2013, in a ceremony lasting from approximately 11 a.m. until
noon. This event is closed for students and staff of Pittsburgh Spring Hill K-5 only. Each
year, the Pirates choose a school to receive this donation as patrt of the Roberto Clemente
Day celebrations, often schools that are nearby the Northside location of the Pirates.

Pittsburgh Spring Hill K-5 learned on August 12, 2013, that it had been designated as this
year's recipient of this donation.

FINALLY RESOLVED, That the Pittsburgh Board of Education thanks the Pirates for this
most generous donation and extends its best wishes to both the Pirates and the Clemente
Family on this momentous occasion.  Roberto Clemente remains a hero in the eyes of

our students and our staff, and the District is honored to be part of this year's celebration of
his legacy.

AMENDMENT - New York University (NYU) — Metropolitan Center for Urban Education
(Pittsburgh Perry High School) — School Performance

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to amend New Business Item, Committee on Education, New York
University (NYU) — Metropolitan Center for Urban Education (Pittsburgh Perry High
School) — School Performance previously approved by the Board on August 26 2013.

Reason for Amendment:

To continue support at Pittsburgh Perry High School through June 30, 2014 and to
increase the contract amount for providing the additional support.
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Original ltem (New Business ltem-August 21, 2013):

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with New York University (NYU) — Metropolitan Center
for Urban Education in the Steinhardt School of Culture, Education and Human
Development at New York University (NYU). They will continue to provide support (August
22, 2013 — September 30, 2013) at Pittsburgh Perry High School. This will be the
second year Pittsburgh Perry High School has partnered with New York University (NYU)
— Metropolitan Center for Urban Education. The Metro Center will continue to assist with
student academic support and increased parent involvement. Additionally, The Metro
Center will assist with the new Pittsburgh Perry High School discipline/leveling system.
More specifically, support will center around:

1. assisting school personnel in addressing the academic needs of students (through
intensive coaching);

2. supporting the implementation of the new discipline model, ultimately, improving school-
wide discipline and attendance; and

3. engaging parents and community members to become active participants in the Perry
school community.

New York University (NYU) — Metropolitan Center for Urban Education in the Steinhardt
School of Culture, Education and Human Development at New York University (NYU) will
provide evidence, during a six week reporting period, detailing how their support :

1. assisted in the gains of academic student engagement,

2. assisted in implementation of the new discipline/leveling system with a target of a 10%
decrease of chronic/severe absenteeism and suspension rates, and

3. engaged parents and community members to participate in Perry’s school community.

The operating period shall be from August 22, 2013 through September 30, 2013. The total
contract amount shall not exceed $23,000 from account line 4319-19M-2271-324.

Amended ltem (September 2013):

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to renew the contract with New York University (NYU) — Metropolitan Center
for Urban Education in the Steinhardt School of Culture, Education and Human
Development at New York University (NYU). They will continue to provide support (over a 9
month period October 1, 2013 — June 30, 2014) to Pittsburgh Perry High School. This will
be the second year Pittsburgh Perry High School has partnered with New York University
(NYU) — Metropolitan Center for Urban Education. The Metro Center will continue assist
with student academic support and increased parent involvement. Additionally, The Metro
Center will assist with the new Pittsburgh Perry High School discipline/leveling system. More
specifically, support will center around:

1. assisting school personnel in addressing the academic needs of students (through
intensive coaching);

2. supporting the implementation of the new discipline model, ultimately, improving school-
wide discipline and attendance; and

3. engaging parents and community members to become active participants in the Perry
school community.
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New York University (NYU) — Metropolitan Center for Urban Education in the Steinhardt
School of Culture, Education and Human Development at New York University (NYU) will
provide evidence, during a nine week reporting period, detailing how their support:

1. assisted in the gains of academic student engagement,

2. assisted in implementation of the new discipline/leveling system with a target of a 10%
decrease of chronic/severe absenteeism and suspension rates, and

3. engaged parents and community members to participate in Perry's school community.

The operating period shall be from October 1, 2013 through June 30, 2014. The total
contract amount shall not exceed $180,000 from account line 4319-19M-2271-324.

AMENDMENT - Title | Non-Public-Allegheny Intermediate Unit #3

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to amend Iltem #14, Committee on Education, General Authorization

previously amended by the Board on April 24, 2013. (Original approval date of August 22,
2012, ltem 22).

Reason for Amendment:
Funds that were originally set-aside in the 2012-13 Title | budget for Supplemental
Education Services and School Choice, but were not fully utilized through June 30, 2013,

are required to be shared with non-public schools. This is an increase of $18,576 to the
amended contract amount.

Original Item:

RESOLVED, That the Board of Directors of the School District of Pittsburgh recognize that
its acceptance of the 2012-13 Title 1 program includes authorization of the acceptance of
revenues from the PA Department of Education to provide equitable Title 1 services to non-
public school students, and that these monies will be expended in accordance with the
appropriations schedule on page 2 in the amount of $83,134 for the program year July 1,
2012 through September 30, 2013, with a carryover period extending to August 31, 2014.

RESOLVED, FURTHER, That the Board authorize its officers to enter into a contractual
agreement with the Allegheny Intermediate Unit #3 to provide the administrative,
instructional, and other services necessary to operate the 2012-2013 Title 1 program for

non-public school students during the period July 1, 2012 through August 31, 2014 in the
amount of $83,134.

RESOLVED, FINALLY, That the subcontract will require the Allegheny Intermediate Unit #3
to submit expenditure summary reports to the School District, and will specify a payment
schedule to the Intermediate Unit based on the timing of the District's revenue receipts from
the PA Department of Education.

Amended ltem (September 2013):

RESOLVED, That the Board of Directors of the School District of Pittsburgh recognize that
its acceptance of the 2012-13 Title 1 program includes authorization of the acceptance of
revenues from the PA Department of Education to provide equitable Title 1 services to non-
public school students, and that these monies will be expended in accordance with the
appropriations schedule on page 3 in the amount of $101,710 for the program year July 1,
2012 through September 30, 2013, with a carryover period extending to August 31, 2014.
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RESOLVED, FURTHER, That the Board authorize its officers to enter into a contractual
agreement with the Allegheny Intermediate Unit #3 to provide the administrative,
instructional, and other services necessary to operate the 2012-2013 Title 1 program for

non-public school students during the period July 1, 2012 through August 31, 2014 in the
amount of $101,710.

RESOLVED, FINALLY, That the subcontract will require the Allegheny Intermediate Unit #3
to submit expenditure summary reports to the School District, and will specify a payment
schedule to the Intermediate Unit based on the timing of the District's revenue receipts from
the PA Department of Education.

AMENDMENT - Title | Non-Public-Mt. Oliver Intermediate Unit #2

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to amend ltem #15, Committee on Education, General Authorization

previously amended by the Board on April 24, 2013. (Original approval date of August 22,
2012, Item 23).

Reason for Amendment:
Funds that were originally set-aside in the 2012-13 Title | budget for Supplemental
Education Services and School Choice, but were not fully utilized through June 30, 2013,

are required to be shared with non-public schools. This is an increase of $266,716 to the
amended contract amount.

Original ltem:

RESOLVED, That the Board of Directors of the School District of Pittsburgh recognize that
its acceptance of the 2012-13 Title 1 program includes authorization of the acceptance of
revenues from the PA Department of Education to provide equitable Title 1 services to non-
public school students, and that these monies will be expended in accordance with the
appropriations schedule on page 2 in the amount of $1,193,656 for the program year July 1,
2012 through September 30, 2013, with a carryover period extending to August 31, 2014.

RESOLVED, FURTHER, That the Board authorize its officers to enter into a contractual
agreement with the Pittsburgh-Mt. Oliver Intermediate Unit #2 to provide the administrative,
instructional, and other services necessary to operate the 2012-2013 Title 1 program for

non-public school students during the period July 1, 2012 through August 31, 2014 in the
amount of $1,193,656.

RESOLVED, FINALLY, That the subcontract will require the Pittsburgh-Mt. Oliver
Intermediate Unit #2 to submit expenditure summary reports to the School District, and will
specify a payment schedule to the Intermediate Unit based on the timing of the District's
revenue receipts from the PA Department of Education.

Amended ltem (September 2013):

RESOLVED, That the Board of Directors of the School District of Pittsburgh recognize that
its acceptance of the 2012-13 Title 1 program includes authorization of the acceptance of
revenues from the PA Department of Education to provide equitable Title 1 services to non-
public school students, and that these monies will be expended in accordance with the
appropriations schedule on page 2 in the amount of $1,460,372 for the program year July 1,
2012 through September 30, 2013, with a carryover period extending to August 31, 2014.
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RESOLVED, FURTHER, That the Board authorize its officers to enter into a contractual
agreement with the Pittsburgh-Mt. Oliver Intermediate Unit #2 to provide the administrative,
instructional, and other services necessary to operate the 2012-2013 Title 1 program for
non-public school students during the period July 1, 2012 through August 31, 2014 in the
amount of $1,460,372.

RESOLVED, FINALLY, That the subcontract will require the Pittsburgh-Mt. Oliver
Intermediate Unit #2 to submit expenditure summary reports to the School District, and will
specify a payment schedule to the Intermediate Unit based on the timing of the District's
revenue receipts from the PA Department of Education.
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Action ltem # EXG{ @ Submitted By |
September 2013 T Linda Lane
Action Month L

Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:

Address:  pgacific Educational Group, Inc Indicate the category of this contract:
795 Folsom Street, 1st Floor [J NEW [4 RENEWAL
San Francisco, CA 94107
] Individual LT Minority ] Non Minority | L1 Male [] Female [ L] City Resident [] Non-Resident
Company L1 Profit Non-Profit EBE 1 Pennsylvania L1 Pidsburgh
L] Allegheny County
O Security Clearance has been obtained [J Resume is attached
O Security Clearance wiii be obtained before contractor begins work
4 - Security Clearance not needed, as contractor will not be working with chiidren
Total Contract Amount: $__$37,500.00 Account Number(s)
Resp. Fund Func. Obi. Amount
Rate of Payment per
[Z] General Fund: 4020 010 2370 330 $37,500.00
Department —— —_—
[ supplemental Fund o e
Account Name o —

District Goals: 1. Maximum academic achievement [] 2. Safe and orderly learning environment [] 3.
Efficient and effective support operations [_] 4. Efficient & equitable distribution of resources to address the
needs of all students [] 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to renew
the contract with Pacific Educational Group, Inc., (PEG). The closing of racial disparities is not only a priority of the
District's Reform Agenda, but is also a requirement of the District's Conciliation Agreement with the Advocates for
African American youth in the Pittsburgh Public Schools. Central to achieving educational equity is the
development of and strong support for district leaders who serve as the guiding coalition to ensure successful
system-wide equity transformation. PEG will facilitate 5 full-day seminars during the 2013-14 school year with
members of the Superintendent's Cabinet. This professional learning is focused on deepening our understanding of
race and equity, as well as on developing and then guiding the implementation of the District's Equity
Transformation Plan. This training will also develop and prepare our leadership team to examine district policies,
practices, programs, structures, climate, and culture to identify barriers to equity and excellence, and lead systemic
change efforts that results in high levels of achievement for all students.

The operating period shall be from November 1, 2013 through June 30, 2014. The rate of payment shall be through
a quarterly itemized bill and the total contract amount shall not exceed $37,500.

Who will the servicesbenefit?

Central administrators

Where will the services occur? (location)

District-wide

Additional person(s) accountable for this tab
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Action Item #
September 2013

Action Month

The operating period shall be from November 1, 2013 to June 30, 2014

Explain why an external contract is necessary to provide these services?
The District does not have internal expertise among current staff to conduct this work.

Indicate process for making recommendation:

Negotiated [ Solicited Proposals ] Competitive Bid

Describe the expected results of this activity:

Staff will develop a common understanding of how to work with one another to begin to address issues that
contribute to racial disparities in the District.

If this is a contract renewal, indicate the original objective of this activity:

Has objective been met? [ Yes; [Vl No

Please explain how the objective was met or why the objective was not met:

Training was extended after the Superintendent and the consultant determined the staff need for training was
greater than originally anticipated.

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:
n/a Data is original and will be drawn from survey results gathered from participants.

Will evaluation be made on the basis of predetermined written criteria?[Y] Yes [J No
Will there be a tangible work product at the completion of the contract? [ yes [No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:
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Action Month ' Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:
Address:  Communities in Schools Indicate the category of this contract:
6435 Frankstown Avenue [ NEw [ RENEWAL
Pittsburgh, PA 15206

L] Individual [T Minority L] Non Minority | L] Male L] Female [ [1 City Resident L] Non-Resident
Company 1 Profit  [¥] Non-Profit [l EBE L] Pennsylvania L1 Pittsburgh
Allegheny County
¥ Security Clearance has been obtained [] Resume is attached
O Security Clearance will be obtained before contractor begins work
O Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__$15,000.00 Account Number(s)
Resp. Fund Func. Obij. Amount
Rate of Payment_$1,500 per month
2! General Fund: Student Activities 6298 624 3210 599 $15,000.00
Department

[ Supplemental Fund

Account Name

District Goals: 1. Maximum academic achievement 2. Safe and orderly learning environment 3.
Efficient and effective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
enter into a contract with Communities In Schools Pittsburgh of Allegheny County (CISPAC) at Pittsburgh
Arsenal 6-8. CISPAC establishes partnerships between service agencies, corporations, foundations and the
community with schools to effectively address the vital non-educational resources and services that
low-income and disadvantaged youth need to succeed in obtaining an education. Through this program,
partnerships are built, bringing comprehensive resources and services such as after-school programs, food,
clothing, school supplies, parent involvement activities, ESL programs, health and dental care onto the school
campus to help meet the non-academic needs of children in low-income areas. CISPAC uses existing
resources efficiently and leverages funding to effectively provide students with the CIS Five Basics: A
one-on-one-relationship with a caring adult; A safe place to learn and grow; A heaithy start and a healthy
future; A marketable skill to use upon graduation; and a chance to give back to peers and community.

Who will the servicesbenefit?

The program will benefit low-income students, as well as students where English is a Second Language (ESL)
and students with mental and physical health needs.

Where will the services occur? (location)

The services will occur in the Arsenal 6-8 building with referrals to outside resources when needed.

Patti Camper, Principal
Additional person(s) accountable for this tab
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Action Item #
September 2013

Action Month

The operating period shall be from October 1, 2013 to June 30, 2014

Explain why an external contract is necessary to provide these services?

Resources available within the school are limited. CISPAC has outside resources and a proven model to
ensure students receive the support needed to remain in schoo! and achieve success.

Indicate process for making recommendation:

Negotiated ] Solicited Proposals [ Competitive Bid

Describe the expected results of this activity:

The mission of Communities In Schools is to surround students with a community of support, empowering
them to stay in school and achieve in life. CIS is a dropout prevention organization. In Pittsburgh, CIS works
with educationally at-risk kids from first grade through age 21. The expected results at Arsenal will be
increased attendance, decreased suspensions and increased achievment.

If this is a contract renewal, indicate the original objective of this activity:

Has objective been met? [ Yes;[] No

Please explain how the objective was met or why the objective was not met:

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Data that will be utilized to determine contract success will be attendance, referrals, suspension, discipline,
grades and student surveys.

Will evaluation be made on the basis of predetermined written criteria?[[] Yes No
Will there be a tangible work product at the completion of the contract? [ Yes No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:
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Additional Information:

The contract will be implemented through a CISPAC Connections Coordinator staff person on campus five
days a week as the point of contact and to serve as liaison to the school administrator and organizations.

Our core model nationally is Integrated Student Services, where a CIS Coordinator is positioned full-time at
any K - 12 school site to work with educationally-at-risk students. The CIS Coordinator identifies community
resources and services, connects these services to the school, students, and their families, manages the
delivery of the services, and monitors student participation and progress. The Coordinator, working with the
whole school and/or a designated, educationally at-risk student population, assures that services are delivered
in a personal, accountable, and well-coordinated manner. This model was recently scientifically proven to
increase reading and math scores, increase graduation rates, and reduce dropout rates * ICF, 2012- full
evaluation can be found at http://www.communitiesinschools.org/media-center/resource/five-year-evaluation
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September, 2013 David Mav—SteinW

N
Action Month POk At Person Accountable™

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:
Address:  Ceanter of Life Indicate the category of this contract:
161 Hazelwood Avenue (4 NEw [] RENEWAL
Pittsburgh, PA 15207

L1 Individual ] Minority L[] Non Minority [ L] Male L] Female [ [J City Resident ] Non-Resident
Company L] Profit Non-Profit [1 EBE [J Pennsylvania LT Pittsburgh
] Allegheny County

M Security Clearance has been obtained [ Resume is attached
| Security Clearance wiil be obtained before contractor begins work
O Security Clearance not needed, as contractor wiil not be working with children
Total Contract Amount: $__$10,000.00 Account Number(s)

. Resp. Fund Func, Obj. Amount
Rate of Payment per
[} General Fund: 4134 297 5900 840 $10,000.00

Department
Supplemental Fund ~_Medicaid

Account Name

District Goals: I. Maximum academic achievement 2. Safe and orderly learning environment [] 3.
Efficient and eftective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
enter into a contract with Center of Life for an in school program for up to eighty-five (85) Pittsburgh Fulton
PreK-5 students in grades 3 and 5. The program is The Kreating Realistic Urban New School Knowledge
(KRUNK) Movement. Students will have the opportunity to learn about instrumental music and dance, and the
engineering aspects of a performance. The KRUNK Movement organization will provide the staff and
equipment to operate the program. The program will address artistic concepts, academics and impact student
thinking around behavior and social issues. This program will also be used as a tool to bring families together
from different communities for performances at our school. We want to create for each child and family; a

sense of belonging, significance to the school community, and security that they are in a safe learning
environment with people who care about them.

Who will the servicesbenefit?

Students grades 3 and 5 at Fulton who take instrumental music, struggling academically and behaviorally.
The program will be utlized to motivate, mentor, and support their success at school and within the community.

Where will the services occur? (location)

The location of the activities will take place in the school. We will utilize the cafeteria, the music room, and the
gym.

Kevin L. Bivins, Principal
Additional person(s) accountable for this tab
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Action Item #

September, 2013
Action Month

The operating period shall be from September 26, 2013 to June 12, 2014

Explain why an external contract is necessary to provide these services?

Resources available instrumental staff for the large amount of students is limited. Two (2) days of instrumental
music to service 85 students was insufficient for the standard of instruction of our students deserve.

indicate process for making recommendation:

Negotiated [ Solicited Proposals [0 Competitive Bid

Describe the expected results of this activity:

The expected results for each student who participates in the program are students who can play a songon
their level and play together as a group. All students are expected to have no lower than "C" in two (2) grading
periods of reading & math. Students are expected to maintain good attendance, strengthening of confidence,
positive out look on ones future, and the ability to become a positive influence in the school community.

If this is a contract renewal, indicate the original objective of this activity:

Has objective been met? [] Yes;[] No

Please explain how the objective was met or why the objective was not met:

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Data sources to evaluate performance: Midterm grades, report cards, attendance records, office referral data
and monthly reports from instrumental staff.

Will evaluation be made on the basis of predetermined written criteria?[[] Yes No
Will there be a tangible work product at the completion of the contract? Yes [ No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:

The tangible work product will be performances of the student created production. Performances will take

place at Pittsburgh Fulton as well as within the communities of the students. Staff of K.R.U.N.K Movement will
be the custodians of the work product.
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Action Month c C Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:
Address: System 1-2-3 Indicate the category of this contract:

633 Old State Route 66 O NEW [ RENEWAL
Greensburg, PA 15601

T Individual [T Minority L] Non Minority | L] Male L1 Female | [ City Resident [¥] Non-Resident
¥l Company Profit L] Non-Profit [J EBE Y] Pennsylvania L1 Pittsburgh
[0 Allegheny County

L] Security Clearance has been obtained [] Resume is attached
[l Security Clearance will be obtained before contractor begins work
O Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $___$3,000.00 Account Number(s)

Resp. Fund Func. Obij. Amount
Rate of Payment_$125.00 per hour

[¢] General Fund:

Department 624 1100 599 $2.000.00

4105
(7] Supplemental Fund ~ Title 1 4105 16U 3300 329 $1,000.00

Account Name

District Goals: 1. Maximum academic achievement 2. Safe and orderly learning environment [_] 3.
Efficient and effective support operations [ ] 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
renew the contract with System 1-2-3. System 1-2-3 will provide Pittsburgh Beechwood PreK-5 eight hours of
technical assistance in developing and implementing an effective school wide behavior management system
and 8 hours of support in training teachers in preventing and managing challenging behaviors through
meetings, observations and feedback. System 1-2-3 will also provide 8 hours to develop and present parent
workshops to assist parents in supporting Promise Ready behaviors.

The total contract amount shall not exceed $3,000 {Teacher Professional Development $2,000 and Parent
Workshops $1,000).

Who will the servicesbenefit?

All Pittsburgh Beechwood PreK-5 teachers, students and families.

Where will the services occur? (location)

All activities will occur at Pittsburgh Beechwood PreK-5

Sally Rifugiato, Principal
Additional person(s) accountable for this tab
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Action Item #
September 2013

Action Month

The operating period shall be from September 26, 2013 to June 30, 2014

Explain why an external contract is necessary to provide these services?

The required specialized personnel are not available on the permanent staff of the school and district
resources

Indicate process for making recommendation:

Negotiated [] Solicited Proposals [J Competitive Bid

Describe the expected results of this activity:

To decrease the number of office referrals, suspensions and behaviorial disruptions. To increase the positive
learning environment in the school. To provide teachers with tools to develop effective behavior plans for
children who exhibit challenging behaviors. To provide parents support to improve academically successful
behaviors.

If this is a contract renewal, indicate the original objective of this activity:

To decrease the number of office referrals, suspensions and behaviorial disruptions. To increase the positive
learning environment in the school. To provide teachers with tools to develop effective behavior plans for
children who exhibit challenging behaviors.

Has objective been met? Yes: [] No

Please explain how the objective was met or why the objective was not met:

Beechwood was able to develop and implement a school wide behavior plan with the support of the
consultant. Referrals decreased from 160 to 152, a 5 percent improvement. Staff surveys (Teaching and
Learning Environment) increased in the following categories: the faculty understand the rules and procedures
74.2% to 77.8%, a process exists for behavior support planning and problem solving 76.7% to 92%, and
students treat peers with respect 88-90%. Suspensions and attendance remained stable.

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

The evaluation will include discipline, attendance, achievement data. Tripod, TLE and other survey data will be
used to evaluate the effectiveness of the work with System 1-2-3. The principal, SAP team, and Discipline
Committee will evaluate the effectiveness based on the data.

Will evaluation be made on the basis of predetermined written criteria?[¥] Yes [ No
Will there be a tangible work product at the completion of the contract? [ Yes No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:
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Additional Information:

During the second year of work with System 1-2-3, staff at Beechwood will utilize a behavior toolbox
developed the previous year. The use of the toolbox will assist teachers in identifying and implementing
strategies to improve classroom behaviors.
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Action ltem # B{(EH%N({ Submitted By <~
September 2013 T I David May-Stein
Action Month T Person Accountable—="

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:
Address:  pgcific Educational Group Indicate the category of this contract:
795 Folsom Street, First Floor L) NEw 4 RENEWAL
San Francisco, CA 94107

L1 Individual [T Minority L] Non Minority | L] Male L] Female | L] City Resident [] Non-Resident
Company Profit [ ] Non-Profit [ EBE ] Pennsylvania [ Pittsburgh
] Allegheny County

O Security Clearance has been obtained [ Resume is attached
| Security Clearance will be obtained before contractor begins work
v Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__$38,500.00 Account Number(s)

) Resp. Fund Func. Obi. Amount
Rate of Payment_$6,425 per _Session
[ General Fund: 4329 19M 2271 324 $38,500.00

Department
V] Supplemental Fund  SIG 4

Account Name

District Goals: 1. Maximum academic achievement [ ] 2. Safe and orderly learning environment [ ] 3.
Efficient and effective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
renew the contract with Pacific Educational Group, Inc. (PEG) to provide CARE Team coaching for Pittsburgh
Brashear High School. Pittsburgh Brashear High School will continue to serve as a Beacon School for the
District by embracing intensive acceleration to achieve racial equity transformation. Supported by partners at
Pacific Education Group (PEG), the Beacon School concept is about creating a space for our principals and
our school-based equity team to continue our work to accelerate the equity transformation process. Through
intensive, targeted training and on-site coaching, the school will be supported in fully integrating three
essential elements of Peg’s Equity Framework: leadership, learning and teaching, and family/community
empowerment. This will support a shared belief system and values, teachers as leaders and resources to

each other, a commitment to ongoing growth and development and a data-driven approach to decision
making.

Who wiil the servicesbenefit?
Faculty and staff of Pittsburgh Brashear High School

Where will the services occur? (location)

Pittsburgh Brashear High School

Vater, Washington, Safran, Principals
Additional person(s) accountable for this tab
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Action Item #
September 2013

Action Month

The operating period shall be from September 26, 2013 to June 30, 2014

Explain why an external contract is necessary to provide these services?

Pittsburgh Brashear is one of two Beacon Schools for the District. This contract will support the ongoing equity
work and is part of the Transformation Model supported by the School Improvement Grant (S1G)

Indicate process for making recommendation:

Negotiated ] Solicited Proposals [ Competitive Bid

Describe the expected results of this activity:

The CARE Team members will engage with each other about race, learn and practice the use of equitable
classroom strategies to be shared with the faculty and staff, increase percentage of proficient and
distinguished teachers in RISE 3g, increase in African-American student achievement, graduation rate, college
and Promise readiness, and serve as support to other schools and the District on an as needed basis.

if this is a contract renewal, indicate the original objective of this activity:
To train teachers to become reflective, culturally relevant teachers.

Has objective been met? Yes; 1 No

Please explain how the objective was met or why the objective was not met:

The teachers were provided coaching on the use of multiple frameworks for planning culturally relevant
lessons that have been planned with the needs of the most marginalized students in mind.

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Participants will provide a thorough evaluation after each session and the results will be used to gauge their
increased knowledge of equitable practices and and objectives from the trainings. Metrics from the District's
Equity Plan will be used measure African-American student growth.

Will evaluation be made on the basis of predetermined written criteria?[¥] Yes [ No
Will there be a tangible work product at the completion of the contract? Yes [ No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:

The school will work closely with Equity Office to create a metric that will satisfy the District’s needs.
Additionally, all Participants will complete an evaluation after coaching session.
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September 2013 g’

Action Month Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:

Address: Specialized Education Services Inc. (SES# Indicate the category of this contract:

385 Oxford Valley Road, Suite 408 [4 New [ RENEWAL

Yardley, Pa 19067
[ 1 Individual ] Minority L] Non Minority | L] Male L] Female | LI City Resident L] Non-Resident
Company 7 Profit ] Non-Profit [] EBE L] Pennsylvania L1 piusburgh

[] Allegheny County
¥ Security Clearance has been obtained [] Resume is attached
O Security Clearance will be obtained before contractor begins work
l Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__$225,000.00 Account Number(s)
Resp. Fund Func. Obj. Amount
Rate of Payment_$18,750 per Month
O General Fund: 4327 19M 2160 330 $225,000.00
Department

7] Supplemental Fund SIG

Account Name

District Goals: 1. Maximum academic achievement 2. Safe and orderly learning environment [_] 3.
Efficient and effective support operations [_] 4. Efficient & equitable distribution of resources to address the
needs of all students [ ] 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
enter into a contract with Specialized Education Services, Inc. (SESI) at Pittsburgh Westinghouse Academy
6-12. They will work on creating a positive teaching and learning environment in our schools is fundamental
to student academic success. If Pittsburgh Westinghouse Academy 6-12 is not safe and orderly then teachers
cannot teach and children won't learn. We need to set and support expectations for habits that promote
success along with modeling and teaching students the appropriate behaviors for school and learning. In
order to learn how to better establish a positive school culture at Pittsburgh Westinghouse Academy 6-12,
there will be three full-time staff to assist with the implementation of the SESI behavior management model.
This model is based on creating a positive peer culture that celebrates and promotes student empowerment.

SESI staff will also play a vital role in the day to day operations of ensuring that students and staff are
successful behaviorally and academically.

Who will the serviceshenefit?
Pittsburgh Westinghouse Academy 6-12 staff and students

Where will the services occur? (location)

Pittsburgh Westinghouse Academy 6-12

Alex Herring
Additional person(s) accountable for this tab
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Action Item #

September 2013

Action Month

The operating period shall be from September 26, 2013 to September 30, 2014

Explain why an external contract is necessary to provide these services?
The District does not have the expertise or capacity to provide these services.

Indicate process for making recommendation:

Negotiated 1 Solicited Proposals [ Competitive Bid

Describe the expected results of this activity:

Positive changes will occur in the teaching and learning environment at Pittsburgh Westinghouse. An increase
in student achievement and a decrease in the number of referrals and suspensions. In addition, staff
members and students are able to articulate common expectations and model common habits that have been
established in the school context.

If this is a contract renewal, indicate the original objective of this activity:

Has objective been met? Yes; 1 No

Please explain how the objective was met or why the objective was not met:

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Student achievement, GPA, attendance, graduation rates, and Promise Readiness, and college readiness will
improve and referrals and suspensions will decrease.

Will evaluation be made on the basis of predetermined written criteria?[¥Y] Yes [ No
Will there be a tangible work product at the completion of the contract? [] Yes [ No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:
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Additional Information:

SESI personnel will serve as consultants to the school to assist the staff with shaping the school culture.
They will train the staff through a variety of professional development opportunities as it relates to positive
school culture, student diversity, behavioral management and classroom management, cultural relevancy,
discipline management techniques, conflict resolution, and parental and community involvement. The SESI
staff will also play a vital role in the day to day operations of ensuring that students and staff are successful
behaviorally and academically.
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Action item # EX(Q 3 {{ Submitted By
September 2013 COE b Jerri Lynn Lippert T~

Action Month Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:
Address: Wesley Spectrum Services Indicate the category of this contract:
221 Penn Avenue NEW [ RENEWAL
Wilkinsburg, PA 15221

L] Individual [ Minority L] Non Minority | L] Male [] Female | L1 City Resident [ Non-Resident
Company [1 Profit Non-Profit [] EBE L] Pennsylvania Pitisburgh
L1 Allegheny County

] Security Clearance has been obtained [] Resume is attached
Security Clearance will be obtained before contractor begins work
D Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $_ $189,278.71 Account Number(s)

Resp. Fund Func. Ob;j. Amount
Rate of Payment per
[ General Fund: 4327 19M 2160 330 $189,278.71

Department
71 Supplemental Fund  SIG

Account Name

District Goals: 1. Maximum academic achievermnent 2. Safe and orderly learning environment 3.
Efficient and effective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
enter into a contract with Wesley Spectrum Setrvices for the implementation of a therapeutic support model at
Pittsburgh Westinghouse Academy 6-12. The model and accompanying services being proposed will improve
upon the existing 'therapeutic classroom model' by adding a ‘team’ of school-based mental health
professionals, case managers and clinical oversight in the school setting. This approach strengthens the
continuum of supports that students with emotional support needs and IEP's will receive at Pittsburgh
Westinghouse Academy 6-12 by providing improved continuity in care, a 'team’ approach and more efficient
access to other systems of care and help. Teachers and students will receive 'in the moment' support from a
'mental health team' as opposed to only one school-based therapist.

This model will focus on the incoming sixth graders at Pittsburgh Westinghouse Academy 6-12 along with
students in grades seven and eight with similar needs. It is critically important to have the appropriate

resources in place at Pittsburgh Westinghouse Academy 6-12 so that the transition from grade to grade is a
smooth, safe and productive one.

Who will the servicesbenefit?

Students in grades 6-8 with emotional support needs and IEP's will benefit from this service, as will teachers,
when behaviors and emotions are stabilized, thereby enhancing teaching and learning time.

Where will the services occur? (location)

Services will occur daily at Pittsburgh Westinghouse Academy 6-12.

MJ Conley, Lillian Wright, J. Yuhasz
Additional person(s) accountable for this tab
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Action Item #

September 2013
Action Month

The operating period shall be from September 26, 2013 to June 30, 2014

Explain why an external contract is necessary to provide these services?

An external contract is needed to provide these services because the therapeutic level of skill and care
needed for students with emotional support needs and IEP's is not possessed by PPS professionals.

Indicate process for making recommendation:

Negotiated [ solicited Proposals [J Competitive Bid

Describe the expected results of this activity:

The expected results of this activity will be a well-supported therapeutic school environment for students with
emotional support needs and |EP's at Pittsburgh Westinghouse, using a team of mental health professionals.
The support provided will yield academic growth and social, behavioral and emotional stability among
participating youth, using a 'least restrictive' approach.

If this is a contract renewal, indicate the original objective of this activity:
n/a

Has objective been met? [ Yes;[] No

Please explain how the objective was met or why the objective was not met:
n/a

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Student data including grades, attendance, pre-post discipline referrals, 'team’ reports on progress of services
provided, improved teacher competence in managing challenging situations with students, positive responses
in satisfaction surveys from parents, students, teachers, school administration and the 'team.’

Will evaluation be made on the basis of predetermined written criteria?[¥] Yes [ No
Will there be a tangible work product at the completion of the contract? Yes [ No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:

Mary Jane Conley, Llllian Wright



WESLEY SPECTRUM

SERVICES

Proposal to Provide School-Based Behavioral Health Services at Pittsburgh
Westinghouse Academy

Brief Historv of Weslev Spectrum’s School-Based Behavioral Health Services Experiences

Over the past 40 years, Wesley Spectrum Services has served students and their families
from approximately 52 school districts in Southwestern Pennsylvania within their
schools. Wesley Spectrum’s reputation has been built upon its success and excellence in
integrating education and mental health services for its students and families.

For the past seven years, Wesley Spectrum School Based Behavioral Health Services has
taken the same approach of integrating mental health supports into the school day into
several local school districts, including Pittsburgh Public Schools. At the request of
school personnel, mental health therapists are working along all three tiers of the school-
wide positive behavior support model. Within this model, the school-based therapist’s
role ranges along a continuum from supporting students identified as the most critical in
need and “at risk” for placement, to educating staff regarding building positive strategies
for all students. The nature of services are tailored to meet the unique and individual
needs of the students, families, and school personnel in the school district being serviced.
A team approach, ongoing collaboration and regularly scheduled times for
meeting/discussion helps to define roles, set goals, and continuously monitor progress.

Partnering with 11 school districts, Wesley Spectrum School Based Behavioral Health
Services provides a variety of options to develop a model of comprehensive and focused
therapeutic support to best serve the needs of students under various funding streams.
Key components to success include: integration with school structures to insure enhanced
communication and partnering, connecting with families, ongoing review of student
progress/service impact, and linking students and families with natural and community
supports. Our experiences have indicated that when the key model components are
followed, students achieve academic as well as personal success.

Proposed Services

Wesley Spectrum Services has been invited by the PPS Program for Students with
Exceptionalities [PSE] to submit a proposal to develop clinical services and therapeutic
supports at Pittsburgh Westinghouse Academy. This service would specifically target
incoming 5t graders (that will be next year’s 6™ graders) from existing therapeutic
classrooms that will feed into Pittsburgh Westinghouse, along with students in grades 7-8
that have emotional support needs. The identified populations all have IEPs and high-
level, intensive mental health needs. Effectively servicing this population of youth by
keeping them in a comprehensive school setting using the appropriate level of supports
will impact (lessen) the numbers of youth that are referred to approved private schools.

The therapeutic support model being proposed has several strengths, including:

» adiverse array of school-based mental health professionals including two (2)
master’s level mobile therapists, one (1) therapeutic education specialist, one



(1) clinical supervisor and one (1) service coordinator [as opposed to one
therapist in a classroom with a teacher];

Y

continuity in care moving from an elementary setting into a 6-12 setting;

» small caseloads for the mobile therapists will allow for more direct service and
intensive service provision;

» afocus which entails “extensive coordination of effort” pulling from a wealth
of experience, knowledge, skills and resources, as opposed to single-focused
interventions that often fall short of effectiveness;

\74

a “team” approach inclusive of mental health professionals that have extensive
experience as behavioral specialists, i.e. this means that they possess a wealth
of skill and strategies for supporting youth with intense emotional and
behavioral support needs;

Y

“in the moment” guidance about “best practices and strategies” will be
provided to teachers and other school staff;

» ongoing service provision when school is not in session;

Y

knowledge and experience in how and when to access other ‘systems of care’
through the Department of Human Services and other youth-serving systems
and organizations; and

Y

school stability for youth participating in the program, i.e. using a least
restrictive approach by maintaining youth at Pittsburgh Westinghouse lessens
the strain on other exceptionality-focused schools, while creating a setting
wherein students will flourish and grow.

Assisnment of Students

The Rehabilitation Counselor from Pittsburgh Westinghouse, along with Dr. Lillian
Wright from the Program for Students with Exceptionalities will work closely together to
identify youth for this service. Students will be assigned to the Mental Health Therapist
through the IEP process and the assessment for Brief Treatment Services. Student
involvement with therapeutic services will be determined by the assessment, family and
school recommendations. Each student’s schedule will be structured in such a way to
enable complete participation in this service while adhering to academic requirements.
Using a “team approach” Wesley Spectrum will work to collaborate with PSE staff and
other service providers within the school, to ensure appropriate referral for additional
skill-building and support as indicated by each student’s level of need. A caseload
review will occur monthly to keep track of each child on the service roster, types of

interventions utilized and progress of students. Caseload will include 10-12 students for
each clinician.



Selection of Wesley Spectrum Staff, Model of Staffing and Role of Team Members

The selection process for school-based staff will include input from both Wesley
Spectrum and the Pittsburgh Public School District personnel. Qualified Therapists will
have a graduate degree [at least a master’s level] in mental health or related field and a

minimum of 3-5 years experience working within the Child and Adolescent Behavioral
Health systems of care.

The School-Based Therapeutic Support Model will use a “team” approach by partnering
with school staff. The staffing of this model and their roles is as follows:

Mobile Therapist (2)

The mobile therapists [hereafter MT] will engage students and families with services
following a warm hand-off from school personnel. The MT will complete a
comprehensive assessment, connect with the prescriber to review and formulate diagnosis
and hold the interagency meeting to determine recommended treatment. The MTs will
utilize a validated questionnaire to determine areas of strengths and concerns. A baseline
will be established to develop and measure the effectiveness of various treatment
interventions. The primary focus for the MT’s at Pittsburgh Westinghouse will be
clinical treatment for the student and family. Concepts of “Trauma Informed Care” and
“Structural Family” will serve as the basis for clinical interventions.

MTs will be responsible for treatment/wellness planning focused on helping students to
understand their mental health challenges and develop coping strategies that will enable
them to develop trusting relationships and be more successful in all domains of life. It is
estimated that students will be prescribed services 2-3 hours/week. The MT will connect
with the Therapeutic Education Specialist to share information and strategies that will
help to transfer the work that is done during sessions to the classroom/school
environment. They will also connect with the Service Coordinator to ensure that any
additional community and/or natural supports are linked to the student and family.

Note: Caseload is 10-12 students per MT.

Therapeutic Education Specialist (1)

The TES will be the conduit of information with the school staff. This professional will
discuss referrals with the School Social Worker and assist the MTs with scheduling initial
meetings. The TES can attend interagency and IEP meetings. In addition, they will
provide classroom observations, modeling of strategies and reinforcement of skills in
addition to direct and “in the moment” consultation with teachers. The TES will track

and monitor behavior outcomes such as grades, attendance and school behavior to inform
effectiveness of interventions.

Note: Caseload is up to 40 students.

*The Wesley Spectrum employees will work the district’s school calendar and can be
available for school functions. The WS employees will also be available to offer ongoing
services during breaks from school. The Mental Health Therapist and TES can shift or
extend hours to meet the needs of the families within the district.

Service Coordinator (1)




A Service Coordinator from another agency will serve as a member of the Team. The SC
links student and family to additional resources, supports middle and high school
students, and can attend family sessions with the MT.

Note: Caseload is up to 75.

Clinical Supervisor (.50)

Within the Wesley School-Based Therapeutic Support Model, clinical supervision is
offered onsite weekly. Supervision can be group or individual plus availability by phone
totaling up to 3 hours/week. The supervisor will need to train the MT’s to foster an
understanding of all program requirements for the Brief Treatment level of care and the
SBBH program, such as consultation with education staff.

Clinical supervision and oversight will be provided by a Clinical Supervisor who is a
Masters prepared, Licensed Mental Health Professional with extensive experience
working with children and families in a mental health service delivery system.
Supervision will occur weekly on site or at a Wesley Spectrum Facility, with phone
consultation with the Clinical Supervisor available at all times during the school day. In
addition, oversight of treatment and clinical consultation will be provided by a Board
Certified, Child and Adolescent Psychiatrist.

Projected Outcomes

An ongoing review of the program and of student progress will occur between Wesley
Spectrum’s staff and Pittsburgh Public School staff. Success of the program through the
integration of behavioral health services within the school will be evident through the
development and use of new skills for students. Program effectiveness will be
determined by considering the following factors, evidencing success:

e Maintaining of students in the least restrictive setting
e Student acquisition of new coping, social and independent skills for students
¢ Improvements in standardized-assessment scores

e Decreased discipline referrals/decrease problem behaviors in the classroom and
elsewhere in the school setting

Improved attendance

Improved grades

Increased teacher competence in managing challenging behavior problems
Increased positive parent involvement

Positive responses by the parents, students and teachers captured in satisfaction
surveys (relationship, hopefulness and effectiveness constructs).

Funding Streams for this Model

This model will be supported by using a “braided” approach by integrating and
maximizing existing resources from Pittsburgh Westinghouse, PPS Program for Students
with Exceptionalities, Community Care Behavioral Health Organization (CCBHO) and
Wesley Spectrum. Mobile Therapy services will be billed to medical assistance and the
Pittsburgh Public School District will contract with Wesley Spectrum for the remaining
costs.
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Action Month P et Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:
Address:  addison Behavioral Care Indicate the category of this contract:
905 West Street, 4th Floor [0 NEW [4 RENEWAL
Pittsburgh, PA 15221

L1 Individual Minority L1 Non Minority | L] Male [J Female | [] City Resident [ Non-Resident
Company L1 Profit Non-Profit [T EBE [ Pennsylvania Pitsburgh
Allegheny County
¥ Security Clearance has been obtained [] Resume is attached
O Security Clearance will be obtained before contractor begins work
| Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__$81,709.08 Account Number(s)
Resp. Fund Func. Obi. Amount
Rate of Payment_$6,809.09 per month
D General Fund: Student Services SIG 4327 ‘]_9.__ 2160 3__39 $81 ,70908
Department o .
Supplemental Fund ~ Title 1 - 1003 {g) SIG - L -
Account Name o —

District Goals: 1. Maximum academic achievement 2. Safe and orderly learning environment [] 3.
Efficient and effective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students [] 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to renew
the contract with Addison Behavioral Care at Pittsburgh Westinghouse Academy 6-12 (previously approved by the
Board on August 22, 2012). They will be coordinating effort towards the implementation of the Title 1 School
Improvement Grant which requires the provision of social/lemotional/behavioral support services. Using our District's
Student Assistance Program (SAP) model, we will provide a continuum of services for our students, while
strengthening, enhancing and improving the targeted schools' efforts towards increasing academic performance.
Services will be provided through the use of the Botvin LifeSkills research-validated prevention program.

The Addison Behavioral Care will work intensively with Pittsburgh Westinghouse Academy 6-12 by participating on
the SAP team, providing classroom prevention education focusing on lessons that increase protective factors and
academic performance, and decrease risk for school failure, facilitate skill-building groups to remove problem
behaviors/habits, and mediate issues between or among students by meeting with them individually or in small

groups. Parent engagement, participation in school-wide activities and assistance with crisis management will also
be provided.

Who will the servicesbenefit?

This service will benefit students and staff by creating a teaching and learning environment more conducive to
learning.

Where will the services occur? (location)

The services will occur at Pittsburgh Westinghouse Academy 6-12.

Alex Herring
Additional person(s) accountable for this tab




Board Action Information Sheet

8

Action Item #
September 2013

Action Month

The operating period shall be from October 1, 2013 to September 30, 2014

Explain why an external contract is necessary to provide these services?

The School Improvement Grant allows for external contractors to work with schools to intensify services
beyond the capacity that currently exists in our targeted schools. These mental health/ drug and alcohol
services can only be provided by a mental health qualified partner.

Indicate process for making recommendation:

Negotiated [ solicited Proposals 3 Competitive Bid

Describe the expected results of this activity:

The Addison Behavioral Care will collaborate with Pittsburgh Westinghouse to implement the School
Improvement Grant by working with the Student Assistance Program Team to remove barriers to learning,
accelerate academic performance and contribute to a safe/orderly school environment.

If this is a contract renewal, indicate the original objective of this activity:

Has objective been met? Yes; ] No

Please explain how the objective was met or why the objective was not met:

Addison Behavior Care service provider transported/ arranged opportunities for 124parent and students to
school meetings, home visits, conferences, employment opportunities,etc. during the 2012-13 8Y. Conducted
231 parent meetings at Westinghouse. Developed 386 individual student support plans. Organized and
operated the 6-12 after school program which supported 167 students. Organized and operated the summer
experience which supports 155 students.

See attachment for additional information.

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Data sources utilized: SAP Team meetings [agendas/sign-in sheets], weekly documentation in the school log
describing services provided, submission of monthly and year-end reports to central office, relevant surveys or
pre/post tests and SAP student monitoring for progress data.

Will evaluation be made on the basis of predetermined written criteria?[¥] Yes [] No
Will there be a tangible work product at the completion of the contract? Yes [ No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:

Al service provider reports will be retained in the Student Support Services Office by the Student Services
Coordinator, Janet Yuhasz.
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Additional Information:
Additionally, they will promote healthy alternatives to risky behavior through activities designed to:

- Teach students the necessary skills to resist social (peer) pressures to smoke, drink, and use drugs.
- Help students to develop greater self-esteem and self confidence.

- Enable students to effectively cope with anxiety.

- Increase the knowledge of the immediate consequences of substance abuse.

- Enhance cognitive and behavioral competency to reduce and prevent a variety of health risk.
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Action Month s Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:
Address:  gean McCaskill Indicate the category of this contract:

3039 Bergman Street NEW [J RENEWAL
Pittsburgh, PA 15204

Y] Individual 7T Minority LI Non Minority Male L] Female | 4] City Resident [] Non-Resident
[] Company [ 1 Profit Non-Profit [ EBE L] Pennsylvania Pittsburgh
[J Allegheny County

M Security Clearance has been obtained [ ] Resume is attached
O Security Clearance will be obtained before contractor begins work
| Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__$18,000.00 Account Number(s)

Resp. Fund Func, Obij. Amount
Rate of Payment_$1,000 per day

[0 General Fund:

Department N [
/] Supplemental Fund _School Improvement 4309 26T 1190 329 $18,000.00

Account Name

District Goals: I. Maximum academic achievement 2. Safe and orderly learning environment 3.
Efficient and effective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students [ ] 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
enter into a contract with Sean McCaskill. He will provide school-based professional development to teachers
at Pittsburgh Milliones 6-12 for individualized behavior management, social skills development and relationship
building strategies with at risk students. Mr. McCaskill will be an instrumental partner who has a proven track
record in the City of Pitisburgh in rehabilitating at risk youth socially and emotionally who have been referred to
the shelter/group home system. He has successfully worked with marginal youth who are disconnected from
school culture and tend not to participate. Mr. McCaskill's services would include student-to-staff conferencing
to facilitate school performance and behavior change, individual behavior management coaching support to
teachers, de-escalation following critical community incidents, small-skill building group facilitation focusing on
"Promise-Readiness" and problem solving, individual student support meetings that promote personal growth,
and other assistance that the principal sees as necessary to promote school-wide safety from October 2013 to
June 31, 2014. Professional development will occur twice per month at a rate of $1,000 per day.

Who will the servicesbenefit?

The services will primarily benefit students. Teachers will also benefit because the classroom and behavior
management strategies they acquire will assist them in maximizing instructional time and reducing conflict.

Where will the services occur? (location)

Services will occur at Pittsburgh Milliones 6-12.

Derrick Hardy, Principal
Additional person(s) accountable for this tab
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Action Item #

September 2013
Action Month

The operating period shall be from October 1, 2013 to June 30, 2014

Explain why an external contract is necessary to provide these services?

This external contract is necessary because expertise is needed at an intense level, in the areas of behavior
management, student mediations, social interaction and personal growth skills for at risk youth.

Indicate process for making recommendation:

Negotiated ] Solicited Proposals [] Competitive Bid

Describe the expected results of this activity:

Students who participate in this service will demonstrate improvements in grades, reductions in office
discipline referrals, attendance gains and "Promise Readiness."

If this is a contract renewal, indicate the original objective of this activity:

Has objective been met? [ Yes;[] No

Please explain how the objective was met or why the objective was not met:

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Performance measures as outlined in SAP database including grades, behavior, attendance, graduation, and
Code of Student Conduct violations from point of referral to conclusion of services.

Will evaluation be made on the basis of predetermined written criteria?[¥] Yes [] No
Will there be a tangible work product at the completion of the contract? Yes [ No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:

Mr. McCaskill will complete weekly documentation in a notebook kept with the School Director. He will prepare

a year-end report outlining the services provided and the outcomes relevant to those services using the data
sources noted above. Mr. Derrick Hardy will receive all work products.
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Additional Information:

Pittsburgh Milliones 6-12 has experienced a large growth in its student body, as well as the number of students
attending from at risk environments. Mr. McCaskill's professional development and teacher support coaching
will give faculty the learning theory behind social interaction and group dynamics of at risk teens. Mr.
McCaskill will facilitate the relationship building process between teachers and students and offer immediate
feedback on teacher student dialogue, classroom / behavior management systems and school cultural norm
implementation.
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Action Month e v Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm: . .
Address:  Beaver Valley Intermediate Unit Indicate the category of this contract:
147 Poplar Ave. M New [0 RENEWAL

Monaca , PA 15061

{1 Individual [T Minority L] Non Minority | L] Male [] Female | L1 City Resident [] Non-Resident
Company L1 Profit [¥] Non-Profit 1 EBE [ Pennsylvania L] Piusburgh
Allegheny County
O Security Clearance has been obtained [] Resume is attached
| Security Clearance will be obtained before contractor begins work
i/ Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__$32,000.00 Account Number(s)
Resp. Fund Func, Obj. Amount
Rate of Payment_$25.00 per person
[ General Fund: 4001 17U 2271 125 $15,000.00
Department 4002 17U 2271 125 $7.000.00
Supplemental Fund ~ KtO 4003 17y 2271 125 $10,000.00

Account Name

District Goals: 1. Maximum academic achievement [] 2. Safe and orderly learning environment [] 3.
Efficient and effective support operations [_| 4. Efficient & equitable distribution of resources to address the
needs of all students [ ] 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
enter into a contract with the Beaver Valley Intermediate Unit. As a mandate of the Keystones to Opportunity
(KtO) Grant, PPS is required to provide all ELA teachers, including PSE and ESL, from targeted grade levels
(3rd-6th, 9th-11th) online professional development courses. These courses are managed through the Beaver
Valley Intermediate Unit and PPS pays a fee to utilize the professional development courses. The online
sessions will be moderated by the PPS KtO Literacy team who has been trained to be facilitators by
Instructional Technology experts under the direction of PDE. The courses provide a collaborative setting where
PPS teachers acquire effective literacy strategies, apply to the classrooms, share results with peers, and
discuss with the whole group. During the 2013-14 school year, there will be two online courses that require an
average of 7.5 hours per course to complete. The titles of the sessions are as follows: (1) Higher Order
Thinking and (2) Student Engagement. KtO Funds have been allocated to pay for these courses.

Who will the servicesbenefit?

The content being delivered to teachers will support their practice and improve effectiveness in the classroom.
This increase in teacher effectiveness will ultimately benefit students' literacy growth and achievement.

Where will the services occur? (location)

Online

Carol Barone-Martin
Additional person(s) accountable for this tab
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Action Item #

September 2013

Action Month

The operating period shall be from October 1, 2013 to June 1, 2014

Explain why an external contract is necessary to provide these services?

A non-negotiable requirement of the KtO Grant is to utilize [U services for these professional development
courses.

Indicate process for making recommendation:

] Negotiated Solicited Proposals [0 Competitive Bid

Describe the expected results of this activity:

Expected results of participation in these courses is an increase in teacher effectiveness and student literacy
achievement for targeted grade level students (3rd - 6th and 9th - 11th grades).

If this is a contract renewal, indicate the original objective of this activity:

Has objective been met? [ Yes;[] No

Please explain how the objective was met or why the objective was not met:

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

A survey will be completed and reviewed after each professional development course to collect data on
contractor performance.

Will evaluation be made on the basis of predetermined written criteria?[v] Yes [ No
Will there be a tangible work product at the completion of the contract? [ Yes No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:
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Additional Information:

Teachers will receive Act 48 credits. Principals will provide release time using substitute services or other
designated work day meeting times, ie. TIPT, ESEP, staff meeting, etc. If the Principal chooses to use
site-based budget, the teacher may be compensated at workshop rate for up to 7.5 hours per course for any
course work completed outside of the work day.

The Higher Order Thinking course will be conducted during the first semester and the Engagement course will
implemented during the second semester.
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Action Month e e Person Accountable

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:
Address: DT Interpreting Indicate the category of this contract:

14 East Main Street O NEwW RENEWAL
Carnegie, PA 15106

L] Individual L] Minority L] Non Minority | [J Male [] Female | L1 City Resident [ 1 Non-Resident
Company Profit ] Non-Profit L] EBE [] Pennsylvania LT Pittsburgh
Allegheny County
O Security Clearance has been obtained [} Resume is attached
O Security Clearance will be obtained before contractor begins work
[v] Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__ $2,500.00 Account Number(s)
) Resp. Fund Func. Obj. Amount

Rate of Payment_$1.59 per Minute
[3 General Fund: — —

Department . .
71 Supplemental Fund  Title il 4600 085 1190 599 $2,500.00

Account Name

District Goals: [ ] 1. Maximum academic achievement [] 2. Safe and orderly learning environment 3.
Efficient and effective support operations [ ] 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
renew the contract with DT Interpreting for ESL learners and families. Services will be available at Pittsburgh
Arsenal PreK-5, Pittsburgh Banksville K-5, Pittsburgh Concord PreK-5, Pittsburgh Minadeo PreK-5, Pittsburgh
Beechwood K-5, Pittsburgh Allderdice High School, Pittsburgh Brashear High School, Pittsburgh Arsenal 6-8,
Pittsburgh South Hills 6-8, Pittsburgh Colfax K-8, and Pittsburgh Greenfield K-8 these are English as Second
Language regional sites and have a need for language communication services. During emergency situations,
it is essential for the school to be able to communicate effectively with parents. DT Interpreting offers
interpreting services in 150 languages over the telephone. The schools will be able to call a toll free number,
request the needed language, and conduct a three way call with the interpreter, parent and school official.

DT Interpreting's rate of pay is $1.59 per minute and they are waiving all other fees. Services will be used up
to 30 minutes per month and the total contract amount shall not exceed $2,500.

Who will the servicesbenefit?

These services will benefit the ESL students, their parents and school staff.

Where will the services occur? (location)

The services will occur at the school sites listed in the purpose and Additional Information sections.

R. Rea, D. May, J.Colbert, M.Wagner
Additional person(s) accountable for this tab
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Action Item #

September 2013

Action Month

The operating period shall be from September 30, 2013 to June, 2014

Explain why an external contract is necessary to provide these services?

The required specialized personnel are not available on the permanent staff of the school or in the school
district.

Indicate process for making recommendation:

Negotiated ] Solicited Proposals ] Competitive Bid

Describe the expected results of this activity:
There will be increased communication with parents of ESL students, expecially in an emergency situation.

If this is a contract renewal, indicate the original objective of this activity:

Has objective been met? [ Yes;[] No

Please explain how the objective was met or why the objective was not met:

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:
The principals will keep a log of phone calls and track how effectively the service functioned.

Will evaluation be made on the basis of predetermined written criteria?[[] Yes No
Will there be a tangible work product at the completion of the contract? [ Yes No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:
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Additional Information:

Pittsburgh Arsenal PreK-5 ($300)
Pittsburgh Banksville K-5 ($300)
Pittsburgh Concord PreK-5 ($300)
Pittsburgh Minadeo PreK-5 ($200)

Pittsburgh Beechwood K-5 ($200)
Pittsburgh Allderdice High School ($200)
Pittsburgh Brashear High School ($200)

Pittsburgh Arsenal 6-8 ($200)
Pittsburgh South Hills 6-8 ($200)
Pittsburgh Colfax K-8 ($200)

Pittsburgh Greenfield K-8 ($200)
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Action Month Person Accountablg

Consultants/Contracted Services
(not to be used for District employees)

Name of Consultant or Firm:

Address:  Ghildren's Hospital of Pittsburgh of UPMC Indicate the category of this contract:

Community Education 4401 Penn Avenue L NEw [ RENEWAL

Pittsburgh, PA 15224
1 Individual LI Minority L] Non Minority | ] Male [] Female | [ Ciiy Resident [ ] Non-Resident
Company L] Profit  [4 Non-Profit [1 EBE [] Pennsylvania Pittsburgh

1 Allegheny County
¥ Security Clearance has been obtained [} Resume is attached
| Security Clearance will be obtained before contractor begins work
O Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__$4,000.00 Account Number(s)
Resp. Fund Func. Obi. Amount
Rate of Payment_$100 per Class
[7] General Fund: Student Support Ser. L .
Department s .

Supplemental Fund ~ EFI 4000 21U 1190 329 $4,000.00

Account Name

|

Distriet Goals: 1. Maximum academic achievement 2. Safe and orderly learning environment [/] 3.
Efficient and effective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
renew the contract with Children's Hospital of Pittsburgh of UPMC. This is a continuation of family support
programming, as required by the ELECT (Education Leading to Employment and Career Training) Fatherhood
Initiative grant which was approved in July 2013. Children's Hospital will provide educational health and
wellness programs to teen parents and their families participating in the ELECT Fatherhood Initiative Program.
Children's Hospital Community Education Department will also provide health education and wellness
presentations to middle grades and high schools by school request. Schools may schedule classroom, group

and after school program activities. (See companion consultant/contracted services items #13, 14, 15, and
186).

The total contract amount shall not exceed $4,000 from account line 4000-21U-1190-329.

Who will the servicesbenefit?

Students, Parents, School District, and Community.

Where will the services occur? (location)

All Secondary Schools and any Middle Grades.

Additional person(s) accountable for this tab
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Action Item #

September 2013

Action Month

The operating period shall be from October 1, 2013 to June 30, 2014

Explain why an external contract is necessary to provide these services?
Acceptance of ELECT funds mandates provision of these preventive education services.

Indicate process for making recommendation:

Negotiated [] Solicited Proposals [ Competitive Bid

Describe the expected results of this activity:

To provide pregnant and parenting teens enrolled in the ELECT Program access to current health education
and positive parenting skills and strategies in order to make informed decisions regarding the health care and
weliness of their families.

If this is a contract renewal, indicate the original objective of this activity:

Pre and Post Test results indicate an increase in knowledge in all classes. All schools are requesting services
for next year.

Has objective been met? Yes; [ No

Please explain how the objective was met or why the objective was not met:

Pre and post test results indicate an increase in knowledge in all classes. All schools are requesting services
for next year.

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Written and verbal evaluations by principals, teachers, students, parents, and ELECT staff along with
successful completion of the ELECT Grant monitoring tool through the Center for Schools and Communities,
for the Office of Child Development and the PA Department of Education.

Will evaluation be made on the basis of predetermined written criteria?[¥] Yes [ No
Will there be a tangible work product at the completion of the contract? Yes [ No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:

The ELECT Program Manager will have copies of student work and evaluations on file.
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Action Month S Person Accountable

Consultants/Contracted Services
(nof to be used for District employees)

Name of Consultant or Firm:
Address: Family Resources. Indicate the category of this contract:

141 South Highland Avenue O NEw [4 RENEWAL
Pittsburgh PA, 15206

L] individual [J Minority L] Non Minority | L] Male L] Female [ [J City Resident L1 Non-Resident
Company L1 Profit  [4] Non-Profit [1 EBE [ ] Pennsylvania Pittsburgh
[ Allegheny County
M Security Clearance has been obtained [] Resume is attached
O Security Clearance will be obtained before contractor begins work
O Secdirity Clearance not needed, as contractor will not be working with children
Total Contract Amount: $___$7,000.00 Account Number(s)
Resp. Fund Func. Obj. Amount

Rate of Payment_$50.00 per Hour
[ General Fund: Student Support Ser. . o -

Department e e
Supplemental Fund  EFI 4000 21U 1190 329 $7,000.00

Account Name

District Goals: 1. Maximum academic achievement 2. Safe and orderly learning environment 3.
Efficient and effective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
renew the contract with Family Resources. This is a continuation of family support programming, as required
by the ELECT (Education Leading to Employment and Career Training) Fatherhood Initiative grant which was
approved in July 2013. Family Resources will provide group-based after school parenting education to
students enrolled in the ELECT Teen Parent Program. They will also offer peer support groups, conduct home
visits and outreach to pregnant and parenting teens and provide in-home intervention to families in crisis. Teen
parents will have the opportunity to attend parenting education and camp experiences at the Family Retreat
Center Camp. (See companion consultant/contracted services items #12, 14, 15, and 16).

The total contract amount shall not exceed $7,000 from account line 4000-21U-1190-329.

Who will the serviceshenefit?

Students, Parents, School District, and Community.

Where will the services occur? (location)

All Secondary Schools and any Middle Grades.

Additional person(s) accountable for this tab
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Action Item #
September 2013

Action Month

The operating period shall be from October 1, 2013 to June 30, 2014

Explain why an external contract is necessary to provide these services?
Acceptance of ELECT Fatherhood Initiative funds mandates provision of prevention and parent education
services.

Indicate process for making recommendation:

Negotiated [ solicited Proposals [0 Competitive Bid

Describe the expected results of this activity:

To teach reasonable parental expectations of children at various developmental stages, positive parenting
practices, and to encourage nurturing behavior in teen parents.

If this is a contract renewal, indicate the original objective of this activity:

Pre and Post Test results indicate an increase in knowledge in all classes. All schools are requesting services
for next year.

Has objective been met? Yes; [ No

Please explain how the objective was met or why the objective was not met:

Pregnant and parenting teens received education in parenting/child development, in classroom presentations,
individual student support and crisis intervention, and small group Parenting/Nuturing Education workshops.
Pre and post tests indicate an increase in knowledge in all classes. Teacher feedback was very positive;
student feedback was encouraging.

Data Source utilized, or if a new contract, that will be utilized to evaluate contractor performance:

Student and staff evaluations. Evaluations using the AAPI( Adult and Adolescent Parenting Inventory) to
measure change in attitudes, beliefs, and practices of parenting pre and post course.

Will evaluation be made on the basis of predetermined written criteria?[¥] Yes [ No
Will there be a tangible work product at the completion of the contract? [v] Yes [] No

If there is a tangible work product expected, please describe expectations and name the custodian of
the work product:

Mid-year and end of year reports and evaluations will be on file with the ELECT Program Manager.
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Person Accountable

Consultants/Contracted Services

(not to be used for District employees)

Name of Consultant or Firm:
Address:  Magee Womens Hos

pital

Indicate the category of this contract:

Community Education Dept. 300 Halket St. - NEW [ RENEWAL

Pittsburgh, PA 15213

L1 Individual [ Minority [] Non Minority | L] Male [ Female | L] City Resident [] Non-Resident
Company L1 Profit Non-Profit LI ©BE [] Pennsylvania Pittsburgh
L1 Allegheny County
M Security Clearance has been obtained [ Resume is attached
O Security Clearance will be obtained before contractor begins work
0 Security Clearance not needed, as contractor will not be working with children
Total Contract Amount: $__$12,000.00 Account Number(s)
Resp. Fund Func. Obj. Amount

Rate of Payment_$50.00 per Hour
[0 General Fund: Student Support Ser. . .

Department o .
[7] Supplemental Fund ELECT 4000 20U 1190 329 $9,169.00

Account Name 4000 20U 1191 329 $2,831.00

District Goals: 1. Maximum academic achievement 2. Safe and orderly leaming environment 3.

Efficient and effective support operations 4. Efficient & equitable distribution of resources to address the
needs of all students 5. Improved public confidence and strong parent/community engagement

What is the purpose of this contract and how will it be implemented? (Please write in complete sentences)

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper officers to
renew the contract with Magee Womens Hospital. This is a continuation of the educational health programs,
as required by the ELECT (Education Leading to Employment and Career Training) grant which was approved
in July 2013. Magee-Womens Hospital will provide educational health and wellness programs to teen parents
and their families participating in the ELECT Program. Magee's Community Education Department will also
provide health education and wellness presentations to middle grades and high schools by school request.
Schools may choose from the healthy community classes and programs and may schedule classroom, group
and after school program activities. (See companion consultant/contracted services items #12, 13, 15, and

16).

The total contract amount shall not exceed $12,000 from account lines 4000-20U-1190-329 ($9,169) and

400-20U-1191-329 ($2,831).

Who will the servicesbenefit?

Students, Parents, School District, and Community.

Where will the services occur? (location)

All Secondary Schools and any Middle Grades.

Additional person(s) accountable for this tab
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The operating period shall be from Ocober 1, 2013 to June 30, 2014

Explain why an external contract 